Ide o automatizovany, nezavézny preklad. Jedinou zdvidznou verziou tychto zdsad je anglickd verzia.
This is an automated, non-binding translation. The only binding version of this Policy is the English version.

rP3-|
‘LY Kodex spravania
LOGISTIC

PARKS

Zodpovedny manazér Katie Schoultz, hlavnd pravna zastupkyna skupiny
Schvalil Frank Pérschke, generdlny riaditel
Platiod 6.11.2023

Aktualizované stranky 9.4.2024

Neobmedzené, ak nie je aktualizované alebo

Platnost L
nahradené inak



MFiles ID 291761
Verzia od 9.4.2024

Ide o automatizovany, nezdvézny preklad. Jedinou zdvéznou verziou tychto zdsad je anglickad verzia.
This is an automated, non-binding translation. The only binding version of this Policy is the English version.

CREATE

Kodex spravania P3 rP3-I SPACE
L Jd

Obsah

1. VO ettt ettt ettt ettt ettt et et s et s st s as e aea et et t et s ettt etetenne 3
2. o T TSP PP PR PP OPRPPON 3
3. LUASKE PrAVA ..veeee ettt e et e e ettt e e e e et ae e e e abaaeeesabeeeeeaabaaeeeassaeeeessseeeeesbaeeennnseas 4
4, Spravodlivé zaobchadzanie a rovnaké prileZitosti.......cceccveeiceeeiiieciee e 5
5. ZAravie @ DEZPEENOST .. ..eciieeieie ettt ettt ettt et e e bttt ae e et e e be e be e be e beeeae e eaeeeaeeeareeans 5
6. (016 - Ta = YT - o VOO UTOPPOPPR 5
7. Zivotné prostredie @ UArZatelNOST ..........c.ccvevrierecereceeeecaeete ettt ettt es s s s s s s s naeas 5
8. Monitorovanie a porusovanie tohto kddexu Spravania .......ccccccveeeeiiiiieeeecciee e 6
9. Kladenie otdzok a vyjadrovanie 0DAV ..........coociiiii i e 6



MFiles ID 291761
Verzia od 9.4.2024

Ide o automatizovany, nezdvézny preklad. Jedinou zdvdznou verziou tychto zdsad je anglickad verzia.
This is an automated, non-binding translation. The only binding version of this Policy is the English version.

CREATE

Kodex spravania P3 rps-l SPACE
L Jd

1. Uvod

Spolo¢nost P3 je $pecializovany vlastnik, developer a spravca eurdpskych logistickych nehnutelnosti.

Poslanim spoloc¢nosti P3, ktora sa orientuje na sluzby, je poskytovat svojim klientom vynikajuce skisenosti
s uzivanim vysokokvalitnych nehnutelnosti. Spolo¢nost P3 vyvija ekologicky udrzatelné sklady s cielom
dosiahnut medzinarodné standardy a poskytovat najvyssiu hodnotu pre nasich najomcov a komunity,
ktorym poskytuju sluzby.

KedZe udrziavanie dobrého mena spolo¢nosti P3 je pre fiu kli¢ovou prioritou, je nasou zasadou vykonavat
vsetky svoje obchodné Cinnosti Cestne a eticky. Eticky kédex spolo¢nosti P3 poskytuje ndvod, ako mozu jej
zamestnanci a klu¢ové zainteresované strany uplatfiovat tento dokument v praxi, ako aj témy a postupy,
ktoré by sa mali zaviest na potvrdenie Etického kddexu spoloénosti P3.

1.1 Uplatnitelné strany
Tento kddex spravania sa vztahuje na vSetkych zamestnancov spolo¢nosti P3, pracovnikov na pracovisku,
doddvatelov, dodavatelov a najomcov.

e Zamestnanci P3 musia tento kddex spravania preskimat a potvrdit, Ze sa uplatfiuje v praxi.

e Spolocnost P3 ocakava, Ze jej dodavatelia a ndjomcovia budud konat v plnom sulade s platnymi
zakonmi vratane (okrem iného) zakonov tykajucich sa ludskych prav, ochrany osobnych Gdajov,
zdravia a bezpecnosti, boja proti praniu Spinavych penazi a proti Uplatkarstvu a korupcii.

e Doddavatelia a ndjomcovia su povinni bezodkladne informovat spolo¢nost P3, ak sa dozvedia o
akomkolvek poruseni alebo potencidlnom poruseni tohto kddexu spravania, a to prostrednictvom
kandlov opisanych v nasich zasadach oznamovania (whistleblowing) a v ¢asti 9 "Kladenie otdzok a
vyjadrovanie obdv".

1.2 Rozsah posobnosti tohto kédexu spravania

Rozsah p6sobnosti tohto kddexu spravania zahffia postoj a pristup spoloc¢nosti P3 k etike, ludskym pravam,
spravodlivému zaobchadzaniu, ochrane zdravia a bezpecnosti, ochrane osobnych udajov, Zivotnému
prostrediu a udrzatelnosti.

Oddelenie vnutorného auditu spolu s pracovnikom pre dodrZiavanie predpisov spolocnosti P3 pravidelne
zabezpecuje proaktivne dodrZiavanie predpisov.

2. Etika

2.1 Uplatkarstvo a korupcia

Spolo¢nost P3 vykondva vsetky svoje Cinnosti Cestne a eticky. Spolo¢nost P3 uplatriuje nulovud toleranciu
voCi Uplatkarstvu a korupcii a zavazuje sa konat profesionalne, spravodlivo a ¢estne pri vSetkych svojich
¢innostiach, obchodnych rokovaniach a vztahoch.

Zamestnanci P3 s povinni spravat sa prisne v sulade s platnymi zakonmi a politikami P3 tykajucimi sa boja
proti Uplatkarstvu a korupcii a konfliktu zaujmov. Zamestnanci st kazdorocne povinni vyplnit Vyhldsenie o
konflikte zdujmov a zucastnit sa povinnych skupinovych $koleni na tieto témy. V pripade vzniku konfliktu
su jednotlivci povinni vyplnit a predloZit v tejto suvislosti Vyhlasenie o konflikte zaujmov.

2.2 Pranie $pinavych penazi

Spolo¢nost P3 dodrziava platné zakony o boji proti praniu Spinavych penazi a financovaniu terorizmu a od
svojich zamestnancov, dodavatelov a ndjomcov ocdakdva, Ze sa v tejto oblasti zdrzia akéhokolvek
neetického, nezdkonného alebo nekalého spravania.

PoZiadavky na verejné obstaravanie su podrobne stanovené v politike verejného obstaravania P3, o ktorej
su povinne vysSkoleni vsetci zamestnanci P3.
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23 DodrZiavanie sankcii
Spolo¢nost P3 dodrziava pravidla OFAC, OSN, Spojeného kralovstva a EU tykajlice sa embarga a o¢akdva,
Ze aj jej dodavatelia, ndjomcovia a dalsi obchodni partneri budu tieto pravidlad plne dodrziavat. Najma ak
st obchodni partneri spolo¢nosti P3 alebo niektori z ich pridruzenych spolo¢nosti, priamych alebo
nepriamych akcionarov, veducich pracovnikov alebo UBO uvedeni na niektorom z nizSie uvedenych
sankénych zoznamov, alebo ak niektori z nich obchoduju s osobami alebo subjektmi uvedenymi na tychto
zoznamoch, spolo¢nost P3 si vyhradzuje pravo ukoncit obchodny vztah s takymto predajcom alebo
najomcom.
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Sankcéné zoznamy: zoznam OFAC SDN (Office of Foreign Assets Control's Special Designated Nationals List)
(USA); HM Treasury List (UK); United Nation's "Consolidated List"; EU Sanctions Map alebo akykolvek
sankény zoznam na Urovni krajiny (v ktorejkolvek krajine, v ktorej ma P3 alebo jej akcionar podiel).

24 Sutaz
Spolo¢nost P3 zavadza a vykondva vsetky svoje obchodné ¢innosti spravodlivym a ¢estnym spdsobom
s cielom chranit spravodlivi hospodarsku sutaz, ako je uvedené v nasich zasadach obstaravania.

Spolo¢nost P3 dodrziava vsetky platné predpisy o hospodarskej sutazi a protimonopolné predpisy a
uplatriuje nulovu toleranciu vodi ¢innostiam, ktoré nardsaju, obmedzuju alebo brania volnému obchodu a
hospodarskej sutazi bez ohladu na to, v ktorej krajine zamestnanci, doddvatelia a ndjomcovia spolo¢nosti
P3 vykonavaju svoje Cinnosti.

3. Ludské prava

3.1 Moderné otroctvo, obchodovanie s ludmi a fudské prava

Spoloénost P3 uplatiuje nulovy toleranciu voci akejkolvek forme obchodovania s ludmi, detskej, natenej
alebo povinnej praci, ¢o sa vztahuje aj na predajcov a ndjomcov spolo¢nosti P3. Predajcovia a ndjomcovia
musia dodrZiavat miestne zakony tykajice sa minimalneho veku pracovnikov a vsetky ostatné platné
zakony a predpisy tykajlce sa detskej prace. Tieto zasady su podrobnejsie opisané v politike ludskych prav
spolo¢nosti P3.

Vsetci vyznamni najomcovia a doddvatelia musia v dotazniku Poznaj svojho zakaznika (KYC) spolo¢nosti P3
vyhlasit, Ze prijimaju opatrenia na predchadzanie modernému otroctvu, nutenej praci a obchodovaniu
s fudmi.

Dodavatelia a najomcovia spolo¢nosti P3 musia mat tieZ zavedené primerané postupy na zabezpecenie

toho, aby neboli priamo ani nepriamo (t. j. prostrednictvom svojho dodavatelského retazca) zapojeni do
Ziadneho moderného otroctva alebo obchodovania s fudmi.

3.2 Mzdy a vyhody

Ocakdva sa, ze spolo¢nost P3 spolu so svojimi dodavatelmi a ndjomcami bude dodrziavat vsetky miestne
zédkony tykajuce sa pracovného ¢asu. Spoloc¢nost P3 zabezpecuje, aby ludia spolo¢nosti P3 a boli plateni, a
ocCakava, Ze kazdy, kto je zamestnany doddvatelmi a ndjomcami spolocnosti P3, bude plateny aspon
v stlade s platnou minimalnou mzdou stanovenou zdkonom.

33 Sloboda pohybu a zdruzovania

Spolo¢nost P3 respektuje slobodu zdruZovania svojich zamestnancov. Predajcovia a hdjomcovia nesmu
pouzivat Ziadne donucovacie prostriedky na to, aby akymkolvek spésobom obmedzovali svojich
pracovnikov alebo zamestnancov P3. Od predajcov a ndjomcov sa ocakdva, Ze nebudu bezdbévodne
obmedzovat slobodu pohybu svojich pracovnikov, ani ich fyzicky obmedzovat na pracovisku alebo
v sUvisiacich priestoroch.

Predajcovia a najomcovia spolo¢nosti P3 musia reSpektovat prava pracovnikov na stretavanie sa s vedenim
a otvorenu diskusiu o ich pracovnych podmienkach bez obav z obtazovania alebo zastrasovania, a to aspon
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v rozsahu, ktory umoZiuju platné zakony a predpisy.
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4. Spravodlivé zaobchadzanie a rovnaké prilezitosti

Spolo¢nost P3 od vietkych svojich zamestnancov ocakava, Ze sa k sebe budu spravat slusne, s respektom a
déstojne. Diskriminacia a obtaZovanie si nezakonné a spolo¢nost P3 uplatiiuje politiku nulovej tolerancie
voci akejkolvek forme diskrimindacie alebo obtaZovania na pracovisku.

4.1 Rozmanitost, rovnost a zaclenenie
Cielom spoloc¢nosti P3 je budovat spravodlivi a inkluzivnhu kultlru, pretoZe je to nielen spravne, ale
poskytuje nam to aj konkurenc¢nu vyhodu.

Spolo¢nost P3 povazuje za rozmanité faktory vek, etnicky pdvod, pohlavie, rodovlu identitu alebo
vyjadrenie, jazykové rozdiely, ndrodnost a $tatny povod, rodinny a rodinny stav (vratane tehotenstva a
materstva), spdsobilost, rasu, ndboZenstvo a vieru, sexudlnu orientaciu, farbu pleti, socialnu a ekonomicku
triedu, vzdelanie, $tyl prace a spravania, politickl prislusnost a akékolvek iné charakteristiky, ktoré robia
nasich zamestnancov jedine¢nymi.

Spolo¢nost P3 netoleruje diskriminaciu ani predsudky a od nasich dodavatelov a ndjomcov ofakavame, Ze
budu tieto hodnoty zdielat.

4.2 ObtaZovanie a Sikanovanie

Zamestnanci P3 maju pravo na slobodu pred obtazovanim a Sikanovanim. Spolo¢nost P3 sa zavazuje
podporovat pracovné prostredie bez diskrimindcie, obtaZovania, zastraSovania alebo inych foriem
Sikanovania a od dodavatelov a ndjomcov spoloc¢nosti P3 sa ocakava rovnaky pristup.

5. Zdravie a bezpeénost

Spolo¢nost P3 si uvedomuje, Ze ma zodpovednost voci svojim zamestnancom, pokial ide o ich zdravie,
bezpeénost a blaho. Ciefom spolo¢nosti P3 je zabezpelit a udrZiavat bezpeéné a zdravé pracovné
podmienky, vybavenie a systémy préce pre vietkych zamestnancov a poskytovat informacie, skolenia a
dohlad, ak je to potrebné na tento Ucel. Podobne spolo¢nost P3 ocakava, Ze jej dodavatelia a ndjomcovia
budu dodrziavat vsetky platné zakony a predpisy tykajice sa bezpeénosti a ochrany zdravia.

Spolo¢nost P3 je zo zdkona povinna zabezpedit, aby jej zamestnanci dodrziavali platné pravne predpisy a
primerane dbali na svoje zdravie a bezpec¢nost, ako aj na zdravie a bezpecnost inych oséb, ktoré mézu byt
ovplyvnené ich konanim alebo opomenutim. Od zamestnancov spoloc¢nosti P3 sa ocakava, Ze budu
podporovat spolo¢nost v jej Usili o vytvorenie bezpecného a efektivheho pracovného prostredia.

Vsetci zamestnanci spoloénosti P3 s povinni dodrZiavat pokyny svojho zamestnavatela a zucastriovat sa
na pravidelnych Skoleniach o bezpecnosti a ochrane zdravia pri praci, ktoré organizuje ich zamestnavatel.

6. Ochrana udajov

Spolo¢nost P3 sa zavazuje zabezpedit, aby sa so vietkymi osobnymi Gdajmi spractvanymi spoloénostou P3
zaobchddzalo v sulade s platnymi prdvnymi normami a len na ucely, na ktoré boli udaje spolo¢nosti P3
poskytnuté. VSetci zamestnanci su povinni zaobchadzat so vsetkymi Gdajmi o sikromnych osobach, o
ktorych sa dozvedia, prisne doverne a v sulade so zasadami spolo¢nosti P3 o ochrane osobnych tdajov.

Od predajcov a ndjomcov sa ocakdva, Zze budud spracuvat osobné (daje v sulade so vietkymi platnymi
zdkonmi a predpismi, najma so vSeobecnym nariadenim o ochrane Gdajov 2016/679. Od predajcov a
najomcov, ktori spractivaju osobné Gdaje v mene spoloénosti P3, sa o¢akava, Ze budu tieto Gdaje spracuvat
v stlade so zasadami ochrany osobnych udajov spolo¢nosti P3.

7. Zivotné prostredie a udrzatelnost

Spoloénost P3 sa zaviazala pochopit a zmiernit svoj vplyv na Zivotné prostredie a o¢akava, ze jej dodavatelia
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CREATE

Kodex spravania P3 rps-l SPACE
L Jd

Predajcovia a ndjomcovia musia dodrziavat vsetky platné zakony, pravidld a predpisy v suvislosti so
Zivotnym prostredim a snazit sa pracovat spdsobom, ktory maximalizuje udrzatelnost zdrojov a zniZuje
akykolvek negativny vplyv na prirodu.

Od doddvatelov a najomcov v rdmci projektu P3 sa dalej ocakdva, Ze do vSetkych svojich ¢innosti, ktoré
suvisia s ich obchodovanim s nami, zaclenia postupy zodpovedné k Zivotnému prostrediu.

Predajcovia a ndjomcovia su poziadani, aby spolo¢nosti P3 poskytli kdpie svojich politik environmentdlneho
manazérstva, udrzatelnosti a ESG prostrednictvom dotaznika Poznaj svojho zakaznika (KYC) alebo inych
podobnych Ziadosti, ktoré spoloénost P3 z ¢asu na ¢as vydava.

8. Monitorovanie a porusovanie tohto kddexu spravania

P3 sa pokusa vyriesit mensie problémy s vykonom a nevhodnym spravanim neformalne medzi dotknutymi
osobami a ich priamym nadriadenym. Opakované menej zavazné incidenty, zdvazné jednotlivé priestupky
alebo zévazné priklady nevhodného spravania sa rieSia v ramci disciplindrneho konania v sulade s platnymi
miestnymi pravnymi predpismi.

V kazdom $tadiu disciplinarneho konania bude zamestnanec P3 informovany o povahe staznosti a bude
mat moznost vyjadrit sa pred prijatim akéhokolvek rozhodnutia; dostane pisomné zhrnutie kazdého
disciplindrneho konania a bude poZiadany, aby podpisal jeho képiu na potvrdenie jeho obsahu (zdznam
bude uloZeny v jeho osobnom spise).

Spolo¢nost P3 povazuje akukolvek formu pochybenia, ktord mdze ohrozit podnikanie alebo dobré meno
spoloc¢nosti P3 alebo ktora nenapravitelne poskodi déveru a pracovny vztah medzi spolo¢nostou P3 a jej
zamestnancom, za hrubé porusenie pracovnej discipliny, ktoré ma zvycajne osobitné dosledky vyplyvajlce
z pracovnych zmluv.

V nasledujicom zozname su uvedené priklady priestupkov klasifikovanych ako hrubé porusenie pracovne;j
discipliny, ktoré mézu viest k okamzitému ukonceniu pracovného pomeru:

e Akykolvek ¢in alebo pokus o ¢in nasilia alebo urazlivého spravania voci ludom alebo Umyselné
poskodenie majetku a/alebo zariadenia P3 alebo akykolvek ¢in diskriminécie alebo obtazovania.

e KradeZ, podvod, poskytnutie nepravdivych alebo zavadzajucich informacii alebo akykolvek
necestny ¢in

e Akykolvek ¢in hrubej nedbanlivosti alebo Umyselného pochybenia, neoprdvnené pouZitie alebo
zverejnenie dovernych informacii bez povolenia vedenia, konanie v mene P3 bez riadneho
povolenia, zneuZzitie vydavkov, zneuZitie pocitacov alebo tGdajov P3, pozadovanie, prijimanie alebo
ponukanie finan¢nych Uplatkov alebo inych stimulov, Uéast na obchodovani s vyuZitim dévernych
informacii

e Intoxikdacia alkoholom alebo drzba, uZivanie alebo predaj nelegalnych drog v priestoroch P3 alebo
pocas sluZzobnej cesty P3

e Porusenia bezpeénostnych predpisov, ktoré ohrozuju bezpelnost inych osdb alebo ohrozuju
majetok spolo¢nosti P3

e akékolvek trestné konanie potvrdené pravoplatnym rozsudkom stddu alebo ktoré ma zjavne trestny
charakter

9. Kladenie otazok a vyjadrovanie obav

Cielom politiky P3 v oblasti oznamovania nekalych praktik (whistleblowing) je ulah¢it oznamovanie
nekalych praktik zo strany P3, v rdmci P3 alebo v suvislosti s podnikanim P3. Politika oznamovania nekalych
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Ak mate akékolvek otdzky alebo chcete vzniest akékolvek obavy tykajlce sa obsahu tohto kddexu, obratte
sa na svojho manazéra P3, P3 Compliance Officer alebo na hlavného pravneho zéstupcu skupiny.

Uradnik pre dodrziavanie predpisov
Tel: +420 225 987 400

E-mail: compliance@p3parks.com

Anonymny formuldr na oznamovanie nekalych praktik (https://www.p3parks.com/compliance#twhistle-
popup)
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1. Introduction

P3 is a specialist owner, developer, and manager of European logistics properties.

As a service-oriented company, P3’s mission is to provide its clients with a superior occupancy experience
in high-quality assets. P3 develops environmentally sustainable warehouses with the aim of achieving
international standards and delivering top value for our tenants and the communities they service.

As maintaining P3’s reputation is a key priority to P3, our policy is to conduct all its business honestly and
ethically. The P3 Code of Conduct provides guidance on how its employees and its key stakeholders can
put this document into practice, as well as topics and practices that should be implemented to affirm the
P3 Code of Conduct.

1.1 Applicable parties
This Code of Conduct is applicable to all P3 employees, workers onsite, contractors, suppliers, and tenants.

e P3 employees must review and acknowledge this Code of Conduct, ensuring that it is put into
practice.

e P3 operates with the expectation that its suppliers and tenants act in full compliance with
applicable laws, including (amongst others) those relating to human rights, personal data
protection, health and safety, anti-money laundering and anti-bribery and corruption.

e Suppliers and tenants must notify P3 immediately if they become aware of any breach or potential
breach of this Code of Conduct, through the channels described in our Speaking-up
(whistleblowing) policy and in Section 9 “Kladenie otdzok a vyjadrovanie obadv”.

1.2 Scope of this Code of Conduct
The scope of this Code of Conduct includes P3’s stance and approach on ethics, human rights, fair
treatment, health and safety, personal data protection, and the environment and sustainability.

An Internal Audit department ensures proactive compliance on a regular basis, together with P3’s
Compliance Officer.

2. Ethics

2.1 Bribery and corruption

P3 conducts all its business in an honest and ethical manner. P3 takes a zero-tolerance approach to bribery
and corruption and is committed to acting professionally, fairly and with integrity in all its operations,
business dealings and relationships.

P3 employees are obliged to behave strictly in accordance with applicable laws and P3 policies regarding
anti-bribery and corruption and conflicts of interest. Every year, employees are obliged to complete a
Conflict Declaration and to attend mandatory group trainings on these topics. As and when conflicts arise,
individuals are obliged to complete and submit a Conflicts Declaration in that regard.

2.2 Money laundering

P3 complies with applicable laws on anti-money laundering and combating the financing of terrorism, and
expects its employees, vendors, and tenants to refrain from any unethical, illegal, or unfair behaviour in
this area.

Procurement requirements are set out in detail in the P3 Procurement Policy, on which all P3 staff are
mandatorily trained.

23 Sanctions Compliance
P3 complies with the OFAC, UN, UK and EU embargo rules and expects its vendors, tenants and other
business partners also to be fully compliant with those rules. In particular, if P3’s business partners or any
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of their affiliates, direct or indirect shareholders, executives or UBOs are listed on any of the sanctions lists
mentioned below, or if any of them conduct business with any individuals or entities on those lists, P3
reserves the right to terminate the business relationship with such vendor or tenant.

Sanctions lists: the Office of Foreign Assets Control's Special Designated Nationals List (OFAC SDN) watch
list (USA); HM Treasury List (UK); United Nation's "Consolidated List"; EU Sanctions Map, or any country
level sanctions list (in any country in which P3 or its shareholder has an interest).

2.4 Competition
P3 establishes and conducts all its business activities in a fair and honest way to protect fair competition,
as outlined in our Procurement Policy.

P3 complies with all applicable competition and anti-trust regulations and takes a zero-tolerance approach
toward actions that distort, restrict, or impede free trade and competition, regardless of the country in
which P3’s employees, vendors and tenants conduct their activities.

3.  Human rights

3.1 Modern slavery, human trafficking, and human rights

P3 takes a zero tolerance approach towards any form of human trafficking, child, forced, or compulsory
labour, which extends to P3’s vendors and tenants. Vendors and tenants must comply with the local laws
regarding the minimum age for workers and any other applicable child labour laws and regulations. These
principles are further detailed in P3’s Human Rights Policy.

All major tenants and vendors must declare that they take steps to prevent modern slavery, forced labour
and human trafficking in P3’s Know Your Customer (KYC) questionnaire.

P3’s vendors and tenants must also have in place adequate procedures to ensure that they are not directly
orindirectly (i.e., through their supply chain) involved in any modern slavery or human trafficking.

3.2 Wages and benefits

P3, along with its vendors and tenants, is expected to comply with all local laws relating to working hours.
P3 ensures that P3 people and are paid, and expects anyone engaged by P3’s vendors and tenants to be
paid, at least the applicable minimum legal wage.

33 Freedom of movement and association

P3 respects the freedom of association of its employees. Vendors and tenants must not use any coercive
means to restrict their workers or P3 employees in any way. Vendors and tenants are expected not to
unreasonably restrict their workers' freedom of movement, nor physically confine them to the workplace
or related premises.

P3’s vendors and tenants must respect the rights of workers to associate with and openly discuss their
working conditions with management, without fear of harassment or intimidation, at least to the extent
allowed by applicable laws and regulations.

4. Fair treatment and equal opportunity

P3 expects all of its employees to treat each other with decorum, respect and dignity. Discrimination and
harassment are unlawful and P3 operates a zero-tolerance policy towards any form of discrimination or
harassment in the workplace.

4.1 Diversity, equity, and inclusion
P3 aims to build an equitable and inclusive culture; this is because it is not only the right thing to do, but it
also provides us with a competitive advantage.

P3 considers diverse factors to include age, ethnicity, gender, gender identity or expression, language
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differences, nationality and national origin, family, and marital status (including pregnancy and maternity),
ableism, race, religion and beliefs, sexual orientation, skin colour, social and economic class, education,
work and behavioural styles, political affiliation and any other characteristics which make our employees
unique.

P3 does not tolerate discrimination or bias and we expect our suppliers and tenants to share these values.

4.2 Harassment and bullying

P3 employees have the right to freedom from harassment and bullying. P3 is committed to promoting a
work environment that is free from discrimination, harassment, intimidation, or other forms of bullying
and P3 vendors and tenants are expected to adopt the same approach.

5. Health and safety

P3 recognizes that it has a responsibility to its employees regarding their health, safety, and welfare. P3
aims to provide and maintain safe and healthy working conditions, equipment, and systems of work for all
employees and to provide information, training, and supervision as needed for this purpose. Similarly, P3
expects its vendors and tenants to comply with all applicable health and safety laws and regulations.

P3 is legally obliged to ensure its employees comply with applicable legal regulations and take reasonable
care of their own health and safety, as well as that of other people who may be affected by their acts or
omissions. P3 employees are expected to support the company in its effort to create a safe and effective
workspace.

All P3’s employees are obliged to follow the instructions of their respective P3 employer and to participate
in periodic health and safety training organized by their employer.

6. Data protection

P3is committed to ensuring that all personal data processed by P3 is handled according to legally applicable
standards and only for the purposes for which the data were provided to P3. All employees are obliged to
treat any and all data about private individuals that comes to their knowledge in strict confidence and in
line with P3’s policies on personal data protection.

Vendors and tenants are expected to process personal data in accordance with all applicable laws and
regulations, especially the General Data Protection Regulation 2016/679. Those vendors and tenants who
process personal data on behalf of P3 are expected to process such data in line with P3’s Privacy Policy.

7. Environment and sustainability

P3 is committed to understanding and mitigating its impact on the environment and expects its suppliers
and tenants to do the same. Specifics are outlined in P3’s Environment and Energy Policy.

Vendors and tenants must comply with all applicable laws, rules, and regulations in connection with the
environment and seek to operate in a manner which maximizes sustainability of resources and reduces any
negative impact on the natural world.

Further, P3 vendors and tenants are expected to incorporate environmentally responsible practices into
all their activities that relate to their business with us.

Vendors and tenants are asked to provide copies of their environmental management, sustainability, and
ESG policies to P3 via the Know Your Customer (KYC) questionnaire or other similar requests issued by P3
from time to time.

8. Monitoring and breach of this code of conduct

P3 attempts to resolve minor performance and misconduct issues informally between the individuals
concerned and their direct manager. Repeated minor incidents, serious single offences or serious examples
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of misconduct are dealt with under a disciplinary procedure in compliance with applicable local law.

At each stage of the disciplinary procedure, the P3 employee will be told the nature of the complaint and
given the opportunity to state their case before any decision is taken; they will be given a written summary
of any disciplinary hearing and asked to sign a copy to confirm its contents (a record of which will be kept
in their personnel file).

P3 considers any form of misconduct that may jeopardize the business or reputation of P3, or which
irreparably damages the trust and working relationship between P3 and its employee, as gross misconduct,
typically having specific consequences under employment contracts.

The following list gives examples of offences classified as gross misconduct that may lead to termination
of the employment relationship with immediate effect:

e Any act, or attempted act, of violence or abusive behaviour towards people or malicious damage
to P3 property and/or equipment, or any act of discrimination or harassment

e Theft, fraud, providing false or misleading information or any act of dishonesty

e Any act of gross negligence or willful misconduct, unauthorized use or disclosure of confidential
information without permission of management, acting on behalf of P3 without proper
authorization, abuse of expenses, misuse of P3’s computers or data, requesting, accepting or
offering financial bribes or other inducements, engaging in insider dealing

e Intoxication by alcohol or the possession, use or sale of illegal drugs on P3 premises or while on P3
business

e Breaches of safety regulations that endanger the safety of others or put P3’s assets at risk

e Any criminal action confirmed by a final court verdict, or which is obviously criminal in nature

9. Asking questions and raising concerns

P3's Speaking-up (whistleblowing) policy is intended to facilitate the reporting of misconduct by P3, within
P3 or in connection with P3’s business. The Speaking-up Policy is publicly available and is addressed to all
managers, employees, consultants, and associates of P3.

If you have any questions or wish to raise any concerns regarding the contents of this Code, please contact
your P3 manager, the P3 Compliance Officer or the Group General Counsel.

Compliance Officer
Tel.: +420 225 987 400

E-mail: compliance@p3parks.com

Anonymous Whistleblowing Form (https://www.p3parks.com/compliancef#fwhistle-popup)
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