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1 Uvod

Sme presvedceni, ze kazda spolo¢nost - a kazdy jednotlivec - si zaslUZi primerany priestor na rast, aby
si zabezpecila dlhodobu prosperitu v prospeSsnom a inkluzivnom prostredi. ESG vnimame ako
obchodny imperativ a musime konat ako spolo¢nost a zaviazujeme sa konat moralne, eticky a
zodpovedne v kazdodennej €innosti s nasimi najomnikmi, zamestnancami, akciondarmi a miestnymi
komunitami.

Ako prva eurdpska logistickd realitnd spolo¢nost, ktord sa stala signatarom iniciativy OSN Global
Compact, sa spolo¢nost P3 zaviazala dodrzZiavat vSetky medzinarodne uznavané fudské prava, ktoré sa
tykaju nasich ¢innosti. Presadzovanie hodn6t ludskych prav v obchodnych operdcidch spolocnosti P3 a
v nasom hodnotovom retazci je nielen dobrym obchodnym zmyslom, ale aj spravnou vecou.

Pri vypracovdvani tejto politiky sa riadili Hlavnymi zdsadami OSN pre podnikanie a udské prava®a pri
definovani ludskych prav sa V3eobecnou deklaraciou ludskych prav OSN2,

2 Na co sluzi tato politika?

Tato politika stanovuje zavazok spoloc¢nosti P3 reSpektovat ludské prava a nasu zodpovednost za
zabezpecenie dodrzZiavania medzindrodne vyhldsenych ludskych prav v rdmci obchodnych ¢innosti a
dodavatelského retazca spoloc¢nosti P3. Okrem toho je opisany nas proces definovania, klasifikacie,
hodnotenia, prevencie a zohladriovania nasich vplyvov na ludské prava. V pripade tych vplyvov, ktoré
vedu k nepriaznivym dopadom na ludské prava, tato politika napokon opisuje typické procesy
v nasom podnikani na rieSenie a napravu akychkolvek vplyvov.

Tato politika je zamerana na zamestnancov P3, konzultantov a dodavatelov, neziskovych partnerov, a
dodavatelského retazca, ako sa to tyka vplyvu na obchodné operacie, znacku a dobré meno
spolo¢nosti P3.

3 Ludské prava v spolocnosti P3

Spolo¢nost P3 ako celoeurdpsky subjekt bude v krajinach, v ktorych pésobi, dodrziavat vnutrostatne
zakony vratane zakonov o ludskych pravach. Spoloénost P3 sa snazi v ¢o najvacsej miere dodrziavat
medzinarodné ludské prava. V pripade rozporu medzi vnutrostatnymi predpismi a medzinarodnymi
normami bude mat prednost vy$sia norma.

Spolo¢nost P3 by sa mala vyhybat tomu, aby v ramci svojej ¢innosti spdsobovala nepriaznivé vplyvy na
[udské prava alebo k nim prispievala. Spoloénost P3 ma niekolko podpornych dokumentov, ktoré su
v stlade s nasim zavazkom dodrziavat [udské prava:

- V nasej prirucke pre zamestnancov su uvedené ocakavania od nasich zamestnancov.
- Daldie implementované prisluiné zasady tykajuce sa obtaZovania, etiky atd.

V nasich obchodnych vztahoch ocakdvame, Ze nas doddvatelsky retazec bude dodrziavat
obchodné zasady, ktoré su v sulade s nasimi zasadami. Spolo¢nost P3 zakazuje diskriminaciu,
natenu, obchodovanu a detsku pracu a zavdzuje sa bezpecné a zdravé pracovné podmienky a
zachovavat dostojnost jednotlivca.

1 !https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf

2 hitps://www.un.org/en/about-us/universal-declaration-of-human-rights




Ide o automatizovany, nezdvdzny preklad. Jedinou zdvéznou verziou tychto zdsad je anglickad verzia.
This is an automated, non-binding translation. The only binding version of this Policy is the English version.

MFiles ID 283315 r._."
Verzia od 01.10.2023 P5 SPACE
| T |

CREATE

4 Co musite urobit?

Od vsetkych zamestnancov, dodavatelov, konzultantov, zmluvnych partnerov a nasich neziskovych
partnerov sa ocakava, ze budu dodrziavat nasu politiku ludskych prav a zachovavat nase zdsady
tykajuce sa ludskych prav.

4.1 Vzdelavanie a odborna priprava

v ,

P3 méze vzdeldvat klucovych zamestnancov a pracovnikov na pracovisku v oblasti udskych
prav s cielom zvysit

informovanost a ziskat ich podporu na zniZenie vystavenia P3 a pric¢innych rizikovych faktorov.
Pocas vacsiny auditov na mieste a postupov ndpravnych opatreni sa mozu vyuzivat nezavislé

tretie strany. Ak je to moiné, spoloénost P3 preskima zdznamy o odbornej
priprave/vzdeldvani a poverenia tychto stran.

4.2 Audity a zistovanie incidentov

Spolo¢nost P3 mozZe pravidelne vykonavat audity vo svojich aktivach, prevadzkach alebo
v priestoroch hlavnych dodévatelov. V pripade dodavatelov méze spolo¢nost P3 poziadat o
pldnované alebo nepldnované navstevy na mieste prostrednictvom nezavislej tretej strany
s cielom zabezpedit dodrziavanie [udskych prav na mieste alebo u dodavatela.

4.3 Nalezita starostlivost a vstup na palubu

N&s kodex spravania je preskiumany nasimi dodavatelmi, ¢im sa zabezpecuje, Ze naleZita
starostlivost o Sirsiu Skalu otazok je dobre riadend pre nas priamy dodavatelsky retazec.
Berieme na vedomie, Ze v suvislosti s fudskymi pravami mézu byt pre novych dodavatelov,
dodavatelov a konzultantov zavedené predbezné dotazniky a hodnotenia rizik.

4.4 Hlasenie incidentov

Akékolvek pripady porusovania ludskych prav zistené v priestoroch P3 je potrebné nahlasit na
linku P3 pre oznamovatelov. Daldie informacie su k dispozicii v nasej Prirucke pre
zamestnancov.

V pripade potreby sa P3 obrati na miestny orgdn, aby nahlasil zdvazné pripady porusovania
ludskych prav.

4.5 Monitorovanie a zlepSovanie

Spolo¢nost P3 pravidelne monitoruje a v pripade potreby definuje metddy na zlepsenie svojej
priamej a nepriamej ¢innosti v oblasti ludskych prav.

4.6 Naprava poruseni a incidentov

Ak to bude mozné, spolocnost P3 bude spolupracovat na naprave zistenych/nahlasenych
poruseni a incidentov prostrednictvom planov napravnych opatreni (CAP), aby sa zabezpecilo
odstranenie nepriaznivych rizik a pri¢innych faktorov v oblasti ludskych prav z nasho
hodnotového retazca. Sucastou napravy méze byt dodatocné monitorovanie a podavanie
sprav zo strany nasSich partnerov.

V tychto zasaddch sa uvadza, Ze je moziné, Ze zdvazné porusenia v priamej obchodnej ¢innosti,
ako aj osobné alebo nesuvisiace obchodné ¢innosti m6zu mat vplyv na vztahy s P3, ¢o moze
viest k ukonceniu pracovného pomeru, zmlav a vyuzivaniu sluzieb.
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V pripade potreby sa P3 obrdti na miestny orgdn, aby nahldsil zadvazné pripady porusovania
[udskych prav.

5 Operacné opatrenia programu

5.1 Sprava a riadenie rizik

Nas generalny riaditel ma dohlad nad nasimi obchodnymi aktivitami a sucastou jeho celkovej
zodpovednosti je aj tato politika fudskych prav. Na podporu dohladu spolupracuje niekolko
nasich kltic¢ovych oddeleni s pravnym oddelenim a oddelenim pre dodrZiavanie predpisov,
oddelenim ludskych zdrojov a oddelenim ESG.

5.2 Podavanie sprav o ludskych pravach

Spolo¢nost P3 podava spravy o vplyvoch na ludské prava, ktoré sa vyskytuju (1) v nasich
priamych prevadzkach a (2) v primeranom a moznom rozsahu v dodavatelskom retazci, ako
stcast standardnych roénych sprav ESG.
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1 Introduction

We believe that every company—and every individual—deserves a proper space to grow, to
ensure their long-term prosperity within beneficial and inclusive environments. We see ESG as
a business imperative and we must act as a company and are committed to act in a way that
is moral, ethical, and responsible in our daily operations with our tenants, employees, our
shareholder, and our local communities.

As the first European Logistics Real Estate company to become a signatory of the United
Nations Global Compact, P3 is committed to respecting all internationally recognized human
rights that are relevant to our operations. Enforcing human rights values in P3’s business
operations and our value chain is not only good business sense, but the right thing to do.

To develop this policy, we consulted the United Nations Guiding Principles on Business and
Human Rights?, and we adhere to the United Nations Universal Declaration of Human Rights?
to provide our definition of human rights.

2 What does this policy do?

This policy sets up P3’s commitment to respect human rights and our responsibility in ensuring
that internationally proclaimed human rights are met within P3’s business operations and
supply chain. Additionally, our process to define, classify, evaluate, prevent, and account for
our impacts on human rights are described. For those impacts that lead to adverse impacts to
human rights, this policy finally describes typical processes in our business to resolve and
remediate any impacts.

This policy is oriented toward P3 employees, consultants and contractors, non-profit partners,
and supply chain as it applies to impacts to P3’s business operations, brand, and reputation.

3 Human Rights at P3

P3, as a pan-European entity, will comply with national laws, including those on human rights,
in countries in which P3 operates. P3 seeks to respect international human rights to the
greatest extent possible. Where conflicts in national regulation and international standards,
the higher standard would prevail.

P3 should avoid causing or contributing to adverse human rights impacts within P3’s
operations. P3 has several supporting documents that align with our commitment to human
rights:

1 https://www.ohchr.org/documents/publications/quidingprinciplesbusinesshr_en.pdf

2 https://www.un.org/en/about-us/universal-declaration-of-human-rights
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= Our Employee Handbook outlines expectations for our employees.
= Other as implemented relevant policies related to harassment, ethics, etc.

In our business dealings, we expect our supply chain to adhere to business principles
aligned with our own. P3 prohibits discrimination; forced, trafficked; and child labor
and is committed to safe and healthy working conditions and preserving the dignity of
the individual.

4 What must you do?

All employees, suppliers, consultants, contractors, and our non-profit partners are expected
to comply with our human rights policy and upkeep on our principles regarding human rights.

4.1 Education and training

P3 may educate key employees and on-site workers on human rights topics to raise
awareness and enlist their support to reduce P3’s exposures and causal risk factors.

Independent third parties may be utilized during most of the on-site audit and
corrective action procedures. Where possible, P3 reviews these parties’ training /
education records and credentialing.

4.2 Audits and detection of incidents

P3 may periodically execute audits at its assets, operations, or on the premises of major
suppliers. For suppliers, P3 may request scheduled or unscheduled on-site visits
through an independent third party to ensure site or supplier compliance with human
rights.

4.3 Due diligence and on-board

Our Code of Conduct is reviewed by our suppliers, ensuring that due diligence of a wider
array of issues is well managed for our direct supply chain. We note that pre-board
guestionnaires and risk assessments may be imposed for new suppliers, contractors,
and consultants in relation to human rights.

4.4 Incident reporting

Any incidents of human rights violations found on P3 premises should be reported to
the P3 whistle blower line. Further information is available in our Employee Handbook.

Where relevant, P3 will contact the local authority to report severe incidents of human
rights abuse.
4.5 Monitoring and improvement

P3 periodically monitors and defines methods to improve its direct and indirect
performance regarding human rights, if necessary.
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4.6 Remedy of violations and incidents

Where feasible, P3 will work together to remedy detected/reported violations and
incidents through Corrective Action Plans (CAP) to ensure that adverse human rights
risks and causal factors are eliminated from our value chain. Additional monitoring and
reporting from our partners may be a part of the remedy.

This policy notes that it is possible that significant violations in direct business as well
as personal or non-related business activities may impact relationships with P3 resulting
in the termination of employment, contracts, and use of services.

Where relevant, P3 will contact the local authority to report severe incidents of human
rights abuse.

5 Programme Operational Measures

5.1 Governance and risk management

Our CEO has oversight of our business activities, and this Human Rights Policy is also
part of the overall responsibilities. To support the oversight, several of our key
departments work collaboratively with Legal and Compliance, Human Resource and
ESG Departments.

5.2 Reporting on human rights

P3 reports on human rights impacts as it occurs (1) in our direct operations and (2) as
far as reasonable and feasible in supply chain as part of its standard ESG annual
reporting activities.
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