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Declaratie de politica

Politica grupului P3 Logistic Parks ("P3") este de a-si desfasura toate activitatile intr-o maniera
onesta si eticd. P3 adoptd o abordare de toleranta zero fatd de mita si coruptie si se angajeaza
sa actioneze cu profesionalism, corectitudine si integritate Tn toate operatiunile, afacerile si
relatiile sale la nivel mondial si sa implementeze si sa aplice sisteme eficiente de combatere a
mitei si coruptiei.

P3 respecta cu fermitate toate legile relevante pentru combaterea mitei si coruptiei in toate
jurisdictiile in care isi desfasoard activitatea® .

Mita si coruptia sunt infractiuni pasibile de pedeapsa. Participarea la acte de coruptie poate
duce la sanctiuni civile si penale cu amenzi potential uriase atat pentru persoane fizice, cat si
pentru companii, excluderea de la licitatii pentru contracte publice si daune ireparabile aduse
reputatiei P3. P3 isi ia foarte in serios responsabilitatile legale, chiar daca aceasta inseamna sa
nu castige noi afaceri, sa nu utilizeze serviciile anumitor agenti sau parteneri de afaceri sau sa
inregistreze intarzieri in derularea afacerilor existente.

Prezenta Politica de combatere a mitei si coruptiei (denumitd Tn continuare "Politica")
stabileste responsabilitatile P3, precum si ale angajatilor, functionarilor si partenerilor sdi de
afaceri, in ceea ce priveste respectarea si sustinerea pozitiei sale impotriva mitei si coruptiei.
De asemenea, aceasta ofera informatii si indrumari cu privire la modul de recunoastere si
abordare a problemelor de mita si coruptie si a conflictelor de interese.

Termenii cu majuscule utilizati in prezenta Politica sunt fie definiti direct, fie in Anexa 1 la
prezenta Politica.

Efectele prezentei politici

Prezenta politica se aplica tuturor persoanelor care lucreaza la toate nivelurile si gradele in
cadrul P3, indiferent de temeiul juridic al angajamentului lor cu P3 ("persoanele P3").

Prezenta politica se aplica, de asemenea, in masura in care este rezonabil si fezabil, partenerilor
de afaceri P3 si filialelor si sucursalelor acestora din intreaga lume, precum si oricarei alte
persoane sau entitati asociate cu P3, indiferent de locul in care se afla ("contractanti";
contractantii si persoanele P3 sunt denumite colectiv si "reprezentanti P3").

Responsabilitatea pentru prezenta politica

Echipa de conducere P3 are responsabilitatea generala de a se asigura ca aceastd politica
respecta obligatiile legale si etice ale P3 si cd toate persoanele aflate sub controlul P3 o
respectd; responsabilitatea administrativa este delegata consilierului general al grupului si
ofiterului de conformitate P3.

Consilierul juridic general al grupului are responsabilitatea de a consilia persoanele P3 cu privire
la aspectele anticoruptie.

Responsabilul de conformitate P3 are responsabilitatea principala si zilnica pentru punerea in

YInclusiv aplicarea extrateritoriald a UK Bribery Act 2010 si a US Foreign Corrupt Practices Act.
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aplicare a prezentei politici, pentru monitorizarea utilizarii si eficacitatii acesteia si pentru
solutionarea oricdror intrebari privind interpretarea acesteia.

Consilierul juridic general al grupului este responsabil de efectuarea evaluarilor riscurilor de
coruptie, inclusiv de evaluarea agentilor, consultantilor si a altor parteneri de afaceri, in cazul
in care iau cunostinta de orice chestiune suspecta.

Managerii P3 de la toate nivelurile au responsabilitatea de a se asigura cd persoanele care le
raporteaza cunosc si inteleg aceasta politica si beneficiaza de formare adecvata si regulata,
organizata si furnizata de responsabilul cu conformitatea P3.

Incélcari ale prezentei politici

Incilcarea legilor anticoruptie aplicabile poate duce la aplicarea de amenzi si/sau pedepse
civile si/sau penale persoanelor fizice sau P3. Daca sunt condamnate, persoanele fizice pot fi
supuse pedepsei cu inchisoarea pentru infractiuni de mita si coruptie, iar P3 poate fi exclusa de
la licitatii pentru contracte cu guvernul si alte organizatii publice Tnh anumite jurisdictii.

P3 considera o incalcare a acestei politici drept o infractiune grava. Orice incalcare va duce la
masuri disciplinare, pana la si inclusiv concediere in circumstante adecvate. Relatiile de
afaceri cu contractorii care incalca aceasta politica pot fi, de asemenea, reziliate.

Persoanele P3 se asigura ca sunt familiarizate cu continutul prezentei politici si adera la aceasta
in orice moment.

Responsabilitatile reprezentantilor P3

Reprezentantii P3 sunt obligati sa citeasca, sd inteleaga si sa respecte aceasta politica.

Prevenirea, detectarea si raportarea mitei si a altor forme de coruptie este responsabilitatea
tuturor reprezentantilor P3. Reprezentantilor P3 li se cere sa evite orice activitate care ar putea
duce la sau implica o incalcare a prezentei politici.

Persoanele P3 sunt obligate sa raporteze imediat consilierului general al grupului si/sau
ofiterului de conformitate P3 orice tranzactie, indiferent cat de aparent nesemnificativa, care
ar putea da nastere la o incalcare a acestei politici si/sau a oricaror legi anticoruptie aplicabile.
Aceasta include situatiile Tn care un client sau un potential client oferad ceva pentru a obtine un
avantaj comercial cu P3 sau indica faptul ca este necesar un cadou sau o platd pentru a-si
asigura afacerea.

Persoanele P3 sunt obligate sa raporteze imediat consilierului general al grupului si/sau
ofiterului de conformitate P3 orice situatie sau orice alte circumstante, indiferent cat de
aparent nesemnificative, care ar putea da nastere unui conflict de interese. in cazul in care
existd indoieli sau intrebari cu privire la existenta unui anumit conflict de interese, acesta
trebuie sa fie dezvaluit.

Contractorii P3 trebuie sa raporteze prompt, in mod confidential, oricarei persoane P3, daca
suspecteaza cd a avut loc sau este pe cale sa aiba loc o incalcare a legii sau a prezentei politici
sau daca iau cunostinta de un comportament suspect, riscant sau evident corupt, iar persoana
P3 este obligata sa raporteze imediat acest lucru consilierului general al grupului si/sau
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ofiterului de conformitate P3.

P3 se straduieste sd incurajeze deschiderea si va sprijini orice persoana care isi exprima cu buna
credinta preocuparile reale in conformitate cu aceasta politicd, chiar daca acestea se dovedesc
a fi gresite.

P3 se angajeaza sa se asigure ca nimeni nu suferd un tratament daunator ca urmare a refuzului
de a lua parte la acte de luare de mita sau de coruptie sau ca urmare a raportarii cu buna
credintd a suspiciunii ca un act real sau potential de luare de mitd sau altd infractiune de
coruptie a avut loc sau poate avea loc in viitor. Daca cineva considera ca a suferit un astfel de
tratament, trebuie sa informeze imediat consilierul general al grupului si/sau ofiterul de
conformitate P3.

Reprezentantii P3 sunt invitati s comenteze aceasta politica si sa sugereze modalitati prin care
aceasta ar putea fi imbunatatita. Comentariile, sugestiile si intrebarile trebuie adresate
ofiterului de conformitate P3, care il copiaza pe consilierul general al grupului.

Explicarea termenilor: Mita si conflict de interese

2nn

Termenii "mita" "si conflict de interese" sunt descrisi Tn detaliu in aceasta sectiune.
Mita

O mita implica oferirea, furnizarea, autorizarea, solicitarea sau primirea unui avantaj
financiar sau de alta natura sau a oricarui lucru de valoare, in cazul in care scopul platii este
de a asigura indeplinirea necorespunzatoare/abuzarea de pozitia unei persoane, chiar daca
acest lucru se intampla intr-un context pur comercial care implica doar persoane private; nu
doar daca persoana respectiva este un functionar public.

O mitd poate include bani sau orice oferta, promisiune sau cadou de ceva valoros sau avantajos.
Aceasta poate include programe de stimulare, bonusuri la semnare sau plata in exces a
furnizorilor. Poate include, de asemenea, beneficii necorporale, cum ar fi furnizarea de
informatii sau sfaturi sau asistentd Tn aranjarea unei tranzactii comerciale. O listd neexhaustiva
de exemple ar putea fi:

(a) Cadouri;

(b) Ospitalitate, cum ar fi mese sau divertisment;

(c) Furnizarea sau rambursarea cheltuielilor de calatorie;
(d) Sisteme de stimulente;

(e) Donatii politice sau caritabile;

() Publicitate;

(8) Furnizarea de informatii utile si de obicei nepublice;
(h) Oferirea de consiliere si asistenta;
(i) Favorizarea rudelor sau a partenerilor de afaceri in ceea ce priveste angajarea sau

contractarea cu P3;
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(i4) O reducere sau "mita" in legatura cu serviciile furnizate catre sau de catre P3.

Un avantaj financiar sau de alta natura nu trebuie sa aiba neaparat o valoare mare, desi acesta
va fi un factor relevant, in special in ceea ce priveste cadourile si divertismentul. O mita poate
implica, de asemenea, plati mici efectuate in mod frecvent.

Oferirea, furnizarea, autorizarea, solicitarea sau primirea oricarui avantaj financiar sau de
altd natura (conform celor de mai sus) poate constitui o "mita" in sensul prezentei politici
daca:

(a) este destinat sa Tncurajeze sau sa recompenseze indeplinirea necorespunzatoare a
sarcinilor beneficiarului; acest lucru se aplica in toate contextele de afaceri, indiferent
daca persoana implicata este sau nu un functionar public sau are sau nu legaturi cu
guvernul. Nu conteaza daca avantajul sau beneficiul este oferit, furnizat, solicitat sau
primit de o alta persoana decat cea care trebuie sa indeplineasca functia relevanta;

(b) este inadecvat ca beneficiarul sa solicite sau sa primeasca avantajul financiar sau de
altd natura in cauza (indiferent dacd acesta este functionar public sau are alte legaturi
cu guvernul); sau

(c) este oferita sau furnizata unui functionar public sau unei parti terte la cererea unui
functionar public sau cu consimtamantul sau acordul acestuia, cu intentia de a-l
influenta pe functionarul public in calitatea sa oficiald, de a-I determina sa incalce o
obligatie legala sau de a influenta o autoritate guvernamental3, in fiecare caz in scopul
obtinerii unui avantaj comercial sau a oricarui alt avantaj in desfasurarea activitatii sau
de a obtine orice alt avantaj necuvenit, cu exceptia cazului in care oferta sau furnizarea
unui astfel de avantaj sau beneficiu este permisa sau ceruta in mod expres de legislatia
scrisa aplicabild functionarului public respectiv.

n cazul in care se organizeaza o platd extraordinard citre un functionar public pentru a accelera
un proces administrativ, infractiunea de luare de mita a unui functionar public este comisa de
indata ce oferta este facuta, indiferent de conditiile in care a fost facuta, in special dacd a fost
solicitatd, indusa, acceptata sau autorizatd. Acest lucru se datoreaza faptului ca oferta este
facutd pentru a obtine un avantaj comercial. P3 poate fi gasit vinovat de comiterea unei
infractiuni.

Este important sa retineti ca mita nu este evitatd doar pentru ca se ofera un avantaj financiar
sau de alta naturd dupa prestarea unui serviciu. Mita poate avea loc atunci cand se primeste
sau se ofera o recompensa de orice fel dupa eveniment. Mita poate fi, de asemenea, comisa
chiar daca un avantaj financiar sau de altd natura promis nu este primit, dar daca cineva a
actionat cu scopul de a obtine acel avantaj.

Nu este o aparare daca mita este data sau primita in mod neintentionat.

Reprezentantii P3 trebuie sa fie familiarizati cu semnalele de alarma enumerate in Anexa 2 la
prezenta Politica (semnalele de alarma privind mita) care pot indica faptul ca are loc o luare de
mita sau care oferd motive pentru a ridica suspiciuni. Lista nu se doreste a fi exhaustiva si are
doar scop ilustrativ.

Conflicte de interese

Conflictele de interese sunt acele circumstante in care interesele personale ale oricarui
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Reprezentant P3 pot intra in conflict potential sau real cu interesele P3 sau pot fi percepute
ca intrand n conflict potential cu interesele P3 si ale activitatii, operatiunilor sau reputatiei
sale. Interesele personale le includ pe cele ale reprezentantilor P3 si ale membrilor familiilor
acestora.

6.11  1n sensul prezentei politici, se considerd ci urméitoarele circumstante creeazi potentiale
conflicte de interese:

(a) Un contract sau o tranzactie cu o persoana care trateaza sau negociaza in numele unei
entitati care face sau doreste sa faca afaceri cu P3. Aceasta include cazul in care
persoana este director, administrator, partener general sau are un interes de
proprietate, detinere de datorii sau acord de compensare cu entitatea sau daca
contractul sau tranzactia implica un membru de familie al unei astfel de persoane;

(b) Un reprezentant P3 care este, de asemenea, angajat, consultant, director,
administrator sau partener general al unei organizatii concurente sau care are un
interes real sau potential de proprietate, detinere de datorii sau acord de compensare
cu orice organizatie concurenta;

(c) Divulgarea sau utilizarea de informatii confidentiale sau privilegiate cu privire la orice
aspect al activitatii si operatiunilor P3 de catre un reprezentant P3 sau un membru al
familiei acestuia; Tn special pentru profitul reprezentantului P3 sau pentru beneficiul
reprezentantului P3 sau al membrului familiei acestuia;

(d) Atunci cand un reprezentant P3 sau un membru al familiei sale beneficiaza direct sau
indirect de o decizie, o politica sau o tranzactie efectuata de P3;

(e) Atunci cand un membru al familiei unui reprezentant P3 obtine un beneficiu sau
avantaj nefinanciar pe care nu l-ar fi obtinut fara relatia sa cu P3. Exemplele includ:

(i) Un reprezentant P3 sau un membru al familiei Tncearca sa obtina un tratament
preferential din partea P3 sau recunoastere pentru sine sau pentru un alt
reprezentant P3;

(ii) Reprezentarea P3 de cdtre un reprezentant P3 Tn orice tranzactie in care el sau
ea sau un membru al familiei are un interes personal; sau

(iii) Concurenta cu P3 de catre un reprezentant P3 sau un membru al familiei,
direct sau indirect, Tn ceea ce priveste achizitionarea, vanzarea sau detinerea
de proprietdti, drepturi de proprietate sau interese, sau oportunitdti de
investitii Tn afaceri.

(f) Atunci cand un reprezentant P3 sau un membru al familiei incearca sa profite de o
oportunitate corporativa sau permite unei alte persoane sau organizatii sa profite de
o oportunitate corporativa despre care este rezonabil sa se creada ca ar fi interesanta
pentru P3.

7. Interdictii si cerinte

Generalitati

7.1 Reprezentantii P3 nu se vor angaja in mita de niciun fel. Persoanele P3 sunt obligate, iar
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contractantii P3 sunt asteptati sa respecte toate aspectele prezentei politici, inclusiv
interdictiile si orientarile specifice stabilite aici, precum si toate legile anticoruptie aplicabile.

O persoana P3 divulga imediat orice conflict de interese real sau potential consilierului
general al grupului, in conformitate cu prezenta politica, fara intarzieri nejustificate, dupa ce a
luat cunostinta de acesta si nu se angajeaza in niciun aranjament sau tranzactie de niciun tip,
cu exceptia cazului in care un astfel de aranjament sau tranzactie este aprobat ulterior de

echipa de conducere P3, in urma divulgarii, in conformitate cu prezenta politica.

Plati catre functionarii publici
n ceea ce priveste functionarii publici:

(a) Reprezentantii P3 nu vor oferi, oferi sau promite, direct sau indirect, prin intermediul
unui tert, niciun avantaj financiar sau de alta natura unui functionar public sau unui
membru al familiei unui functionar public, stiind sau intentionand ca, in schimbul
unora sau al tuturor avantajelor financiare sau de alta natura, functionarul public sa
isi foloseasca influenta sau functia pentru a ajuta la obtinerea sau pastrarea afacerilor,
directionarea afacerilor catre o alta persoand sau entitate sau obtinerea oricarui alt
avantaj comercial, cu exceptia cazului in care oferta sau furnizarea unui astfel de
avantaj sau beneficiu este permisa sau ceruta in mod expres de legile scrise aplicabile
functionarului public respectiv.

(b) Reprezentantii P3 trebuie sa fie foarte atenti atunci cand interactioneaza cu
functionarii publici si cu membrii familiilor acestora pentru a evita chiar si aparenta
de nepotrivire.

Nu conteaza dacad avantajul sau beneficiul este oferit, furnizat, solicitat sau primit de o alta
persoana decat persoana care trebuie sd indeplineasca functia relevanta.

Plati catre parti private

n legdturd cu activitatea P3, reprezentantii P3 nu trebuie si ofere, si ofere sau si promita,
direct sau indirect, prin intermediul unei parti terte, niciun avantaj financiar sau de alta
natura unei parti private, cu intentia de a induce sau recompensa o incalcare a increderii,
impartialitatii sau bunei-credinte sau de a favoriza interesele P3 in detrimentul intereselor
altora, in cazul in care acest lucru ar fi necorespunzator in exercitarea functiei lor profesionale.

Primirea de plati necorespunzatoare

in legaturd cu activitatea P3, reprezentantii P3 nu trebuie si solicite, si accepte sau si
accepte, direct sau indirect, prin intermediul unei parti terte, un avantaj financiar sau de alta
natura care sa induca sau sa recompenseze o incalcare a increderii, impartialitatii sau bunei-
credinte, cu exceptia platilor de buna-credinta la care reprezentantul P3 sau P3 au dreptul,
cum ar fi onorarii sau salarii.

Comportament inacceptabil

Nu este acceptabil ca, direct sau indirect, prin intermediul unei terte parti sau de catre o terta
parte asociata cu P3 sa:

(a) sa dea, sa promita ca va da sau sa ofere o plata, un cadou sau o ospitalitate cu speranta
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de a obtine un avantaj comercial sau pentru a recompensa un avantaj comercial deja

acordat;

(b) sa ofere, sa promita ca va oferi sau sa ofere o plata, un cadou sau o ospitalitate unui
functionar public, agent sau reprezentant pentru a "facilita" sau accelera o procedura
de ruting;

(c) acceptati o plata de la o terta parte despre care stiti sau banuiti ca este oferitd cu

speranta ca va rezulta intr-un avantaj comercial pentru aceasta;

(d) acceptati un cadou sau o ospitalitate de la o terta parte daca stiti sau banuiti ca acesta
este oferit sau furnizat cu asteptarea ca noi sa oferim in schimb un avantaj comercial;

(e) sa ameninte sau sd se razbune pe un alt reprezentant P3 care a refuzat sa comita o
infractiune de luare de mita sau care a ridicat probleme in temeiul prezentei politici;
sau

(f) sa se angajeze in orice activitate care ar putea conduce la incdlcarea prezentei politici.

Persoane asociate

7.7 Interdictia de a oferi, furniza, autoriza, solicita sau primi mita include mita care este data sau
primita de orice Persoana asociata, de obicei o persoana care actioneaza in numele sau "in
locul" P3. Pentru o definitie mai detaliata a unei "persoane asociate", va rugam sa consultati
anexa 1.

7.8 P3 a implementat proceduri pentru a preveni implicarea persoanelor asociate Tn acte de
coruptie. Tn acest sens, P3 a evaluat si identificat anumite domenii care pot prezenta un risc
mai ridicat, cum ar fi activitatile care implicd intermediari, prezentatori si agenti. In acest sens,
P3 a stabilit proceduri mai stricte pentru desemnarea contractantilor implicati in aceste
domenii de activitate:

(a) P3 numeste numai acei intermediari (inclusiv agenti de vanzari, prezentatori si alti
consultanti de tip lobby) si angajeaza numai acei parteneri de afaceri care dau dovada
de integritate Tn afaceri Tn orice moment si care practicd un comportament etic care
respecta standardele asteptate de P3 si toate legile si reglementarile aplicabile.

(b) Numirea intermediarilor trebuie sa respecte procedura de due diligence (KYC) care se
aplica tuturor intermediarilor. Cu toate acestea, se va acorda o atentie deosebita numirii
intermediarilor care ar trebui sa interactioneze cu functionari publici sau sa le faca
prezentari, sa contribuie la dezvoltarea afacerilor cu entitati guvernamentale sau la
obtinerea de aprobari sau actiuni guvernamentale exceptionale.

(c) Tnainte de a incheia orice contract sau relatie de afaceri cu orice intermediar, directorul
sau angajatul responsabil cu numirea notifica mai intdi in scris Consiliul general al
grupului (e-mailul este suficient). in cazul unor indoieli legitime, directorul sau angajatul
care face numirea depune eforturi suplimentare pentru a raspunde oricaror preocupari.

(d) Consilierul juridic general al grupului analizeaza propunerea si, in caz de indoiala legitima,
efectueaza o diligenta suplimentara consideratd necesarad inainte de confirmarea numirii.
Due diligence cu privire la o potentiald persoana asociata va fi efectuata de catre sau la
cererea consilierului general al grupului, care poate angaja investigatori terti sau utiliza
in alt mod serviciile de informatii disponibile pentru P3 (cum ar fi IntegraScreen, HireRight
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si SterlingBackCheck) pentru a ajuta la due diligence.

(e) Gradul de diligentd necesara si decizia finald de a aproba sau nu o numire vor fi
influentate de existenta oricdruia dintre urmatoarele "semnale de alarma":

(i) riscurile legate de locatie, adica atunci cand intermediarul nu are o prezenta fizica in
tara In cauza sau atunci cand urmeaza sa se tranzactioneze afaceri intr-o tara cu un
nivel scazut de coruptie;

(ii) riscuri tranzactionale, si anume, tranzactii sau propuneri de numiri care nu au sens
din punct de vedere economic sau care sunt opace si dificil de inteles;

(iii) riscuri financiare, de exemplu, atunci cand intermediarul solicita plata Tn numerar
sau plati offshore sau plati neobisnuit de mari; si

(iv) riscuri generale, si anume legaturi suspecte cu oficiali guvernamentali, acuzatii
anterioare de coruptie sau comportament neetic sau o lipsa de proportionalitate
intre activitatea propusa si onorarii.

Cu toate acestea, aceasta lista nu este exhaustiva, iar persoanele P3 ar trebui sa aplice
bunul simt pentru a stabili daca exista alte motive pentru care P3 nu ar trebui sa utilizeze
0 persoana asociata pentru furnizarea serviciilor relevante.

() Angajarea n orice joint venture sau alta combinatie de afaceri cu orice parteneri de
afaceri este supusa aprobadrii de cdtre consilierul general al grupului. Gradul de diligenta
necesard si decizia finald de a aproba sau nu o numire vor fi influentate de existenta
oricdruia dintre "steagurile rosii" de mai sus.

(8) Intermediarii si partenerii de afaceri trebuie sa respecte aceasta Politica si, daca se
considera adecvat in circumstante, sa incheie un acord scris cu P3 care include dispozitii
standard anticoruptie.

(h) Decizia consilierului general al grupului si toate numirile de persoane asociate sunt
supuse principiului primordial conform caruia nicio persoand asociata nu ar trebui
angajata de P3 daca:

(i) Se stie sau se suspecteaza ca persoana asociata se poate angaja in luare de mita
sau daca persoana asociata are o reputatie (aparent justificatd sau nu) pentru un
comportament care poate fi interzis de prezenta politica;

(i) Exista motive sa se creada ca persoana asociata este susceptibila de a face plati
necuvenite sau cadouri unor functionari publici in timp ce lucreaza pentru P3;

(iii) Persoana asociata solicitd ca identitatea sa sa fie pastrata secretd; sau

(iv) Persoana asociata solicita (fara o justificare comerciala rezonabild) sa fie platita
offshore, in avans sau in numerar.

(i) Persoanele P3 trebuie sd ia masuri pentru a se asigura ca persoanele asociate, cum ar fi
contractantii si consultantii care se afla sub controlul efectiv al P3, respecta pe deplin
prezenta politicd, inclusiv politicile mentionate in aceasta, care se referé la cheltuieli. Tn
cazurile in care P3 nu detine un control efectiv asupra acestor persoane asociate, de
exemplu, in ceea ce priveste societatile mixte si alti parteneri de afaceri, trebuie sa
stabileasca dacd persoana asociata are propriul program si propriile proceduri
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7.9

8.1

8.2

8.3

9.1

9.2

anticoruptie echivalente in mod rezonabil si, in caz contrar, trebuie sa incurajeze
persoana asociata sa puna in aplicare un astfel de program sau sa aplice prezenta
politica. Reticenta unei potentiale persoane asociate de a aplica prezenta politica sau
proceduri similare Tn cadrul propriei sale organizatii este un factor important pentru a
decide dacd numirea persoanei asociate este adecvata pentru P3, in ceea ce priveste
prezenta politica.

Persoanele terte asociate, altele decat intermediarii si partenerii de afaceri, trebuie (i) sa
actioneze cu integritate in orice moment, (ii) sa respecte prezenta Politica Th masura in care
este aplicabila si (iii) sa se abtina de la plata sau primirea de mitd in numele sau catre P3 sau ca
parte a operatiunilor lor normale de afaceri. Persoanele P3 sprijina si incurajeaza toti partenerii
de afaceri sa dezvolte si sa implementeze politici anticoruptie in concordanta cu prezenta
Politica.

Semnalarea unei ingrijorari

Daca unui reprezentant P3 i se ofera mitd de catre o tertd parte sau i se cere sa ofere mita,
sau daca suspecteaza ca acest lucru s-ar putea intampla in viitor, sau crede ca este victima
unei alte forme de activitate ilegald, este important sa contacteze consilierul general al
grupului si/sau ofiterul de conformitate al P3 sau sa raporteze in conformitate cu Politica
de informare a P3.

Rapoartele intocmite sunt investigate in prima instanta de catre consilierul general al
grupului, in consultare cu seful auditului intern, iar ulterior sunt Thaintate persoanelor
competente din cadrul P3 sau din exterior, dupa caz.

Consilierul juridic general al grupului, Tn consultare cu seful auditului intern, analizeaza daca
este necesard raportarea externa in jurisdictia relevanta si, dacd este necesar, notifica
responsabilul guvernamental cu raportarea privind spalarea banilor.

Monitorizare si revizuire

Confidentialitate

Rapoartele interne intocmite de reprezentantii P3 sunt confidentiale si sunt divulgate numai in
conformitate cu prezenta politica si cu legislatia aplicabild. Actiunile ulterioare sunt stabilite
initial de catre consilierul general al grupului si de catre seful auditului intern, care actioneaza
impreuna, de la caz la caz, recurgand la consultanta externa, daca este necesar.

Evaluarea riscurilor de coruptie

Riscurile de coruptie pentru diferite unitati/linii de activitate sunt evaluate de consilierul
general al grupului si de responsabilul cu conformitatea P3 pe baza surselor de informatii locale
si internationale. Evaluarea unui risc de coruptie este un factor relevant care trebuie luat n
considerare de comitetele de afaceri.

n cazul in care riscul de coruptie este evaluat ca fiind cel mai ridicat (de exemplu, in tarile care
au un scor ridicat Tn indicele de perceptie a coruptiei sau Tn cazul Tn care P3 este implicat in
proiecte care implica achizitii publice sau relatii cu functionari publici), P3 acorda o atentie
deosebita si poate chiar sa fie nevoit sa renunte la oportunitati de afaceri sau sa inceteze sa
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utilizeze un anumit partener de afaceri.

Deciziile de a nu se angaja intr-o afacere sau de a inceta activitatea vor fi luate de echipa de
management P3.

Consilier general de grup

(a) Consilierul general al grupului este direct responsabil pentru supravegherea
programului anticoruptie si este persoana careia 1i raporteaza responsabilul cu
conformitatea P3.

(b) Consilierul general al grupului este responsabil de asigurarea instituirii unor sisteme si
controale adecvate la nivel local si de punerea in aplicare eficientd a prezentei politici.

(c) Este responsabilitatea consilierului general al grupului sa raspunda rapid si eficient la
orice incalcare a prezentei politici care 1i este adusd la cunostinta, precum si la
deficientele din prezenta politica identificate de ofiterul de conformitate P3 atunci
cand raporteaza consiliului general al grupului.

(d) n cazul in care orice aspect al acestei politici pare a fi inadecvat pentru a asigura
respectarea la nivel local a legislatiei relevante Th materie de coruptie, acesta va fi
transmis imediat echipei de management P3 in vederea evidentierii necesitatii de
modificare sau imbunatatire a acestei politici.

(e) Consilierul juridic general al grupului este responsabil de asigurarea evaluarii
conformitatii locale cu prezenta politicd si de convenirea cu responsabilul cu
conformitatea P3 a programului de monitorizare a conformitatii si a cerintelor de
formare si raportare care ar trebui puse n aplicare la nivel local (sub rezerva
standardelor minime stabilite de prezenta politica la nvdglobal).

Ofiterul de conformitate P3 monitorizeaza eficacitatea si revizuieste punerea in aplicare a
prezentei politici, analizand in acelasi timp Tn mod regulat adecvarea, oportunitatea si
eficacitatea acesteia.

Monitorizarea include:

(a) revizuirea periodica a registrelor de oferire si primire de cadouri si divertisment, astfel
cum sunt detaliate in politicile aplicabile privind cadourile si divertismentul, pentru a
stabili daca exista modele de primire sau oferire de avantaje care, luate separat sau
impreuna, pot sugera mita sau tentativa de mita;

(b) revizuirea numirilor agentilor; si
(c) revizuirea chestionarelor de informare, care trebuie actualizate anual.

Orice imbunatatiri identificate vor fi aduse cat mai curand posibil. Sistemele si procedurile de
control intern vor face obiectul unor audituri periodice pentru a garanta ca acestea sunt
eficiente Tn combaterea mitei si coruptiei.

Gestionarea informatiilor

Raportarea internd si gestionarea atentda a informatiilor primite permit P3 sa colecteze
feedback cu privire la eficienta acestei Politici si a implementarii acesteia si sa se asigure ca
adecvarea si eficienta acesteia rdman optime. n acest sens, ofiterul de conformitate P3 se va
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asigura ca feedback-ul cu privire la masurile anticoruptie si adecvarea prezentei politici este
furnizat de persoanele P3, inclusiv de echipa de conducere. Ofiterul de conformitate pregateste
un raport anual pe care il transmite consilierului general al grupului, iar consilierul general al
grupului si ofiterul de conformitate P3 raporteaza anual echipei de conducere P3 cu privire la
performanta politicii.

Monitorizarea persoanelor asociate

Persoanele asociate numite de P3 in conformitate cu prezenta politicd sunt supuse unei
verificari si monitorizari continue, astfel cum se stabileste de cdtre consilierul general al
grupului si ofiterul de conformitate P3 pe parcursul angajamentului respectivului partener de
afaceri, inclusiv revizuiri anuale, daca este necesar, in caz de Tndoiala legitima.

Raportarea externa

Consilierul juridic general al grupului, in consultare cu seful auditului intern si cu directorul
general, analizeaza daca este necesara raportarea externa in jurisdictia relevanta si, daca
este necesar, raporteaza responsabilului local cu raportarea privind spdlarea banilor.

Formare si comunicare

La alegere, numire (inclusiv in calitate de directori ai oricarei companii din grupul P3) sau la
inceputul perioadei de angajare sau al altui contract, persoanele P3 nou afiliate sau angajate
de P3 sunt indrumate si primesc o Declaratie privind conflictul de interese si cadourile care
trebuie completata si returnata prompt ca parte a programului de initiere al persoanei.

Noile persoane P3 primesc instruire anticoruptie ca parte a instruirii lor introductive.

Toate persoanele P3 beneficiaza de formare cel putin o data pe an. Gradul si natura formarii
relevante pentru o persoana P3 sunt definite in functie de domeniul sau de activitate sau de
grupul sau corporativ, pentru a reflecta riscurile cu care se confrunta angajatul in aceasta
calitate, precum si natura responsabilititilor sale. Tn mediile cu risc ridicat, persoanele P3
primesc o formare adecvata pentru a face fata situatiilor potentiale in care pot aparea riscuri
de luare de mita. Sesiunile de formare finalizate sunt urmarite de P3.

Buletinele de sensibilizare si comunicdrile comparabile care reamintesc persoanelor P3
responsabilitatile lor anticoruptie vor fi transmise persoanelor P3 cel putin o data pe an.

Abordarea P3 de toleranta zero fata de mita si coruptie este comunicata tuturor furnizorilor,
contractantilor si partenerilor de afaceri la inceputul relatiei de afaceri a P3 cu acestia si, dupa
caz, ulterior.

Persoanele asociate (astfel cum sunt definite in Anexa 1) numite de P3 trebuie sa revizuiasca
aceasta Politicd si sa ncheie un acord scris cu P3 care include dispozitii anticoruptie. Cu toate
acestea, Tn cazul in care ofiterul de conformitate P3 si consilierul general al grupului stabilesc,
dupd o diligenta corespunzatoare, ca persoana asociatd dispune de propriile proceduri
adecvate, cum ar fi cele ale unei firme importante de servicii profesionale, aceasta cerinta
poate fi eliminata.
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11. Politici specifice

Cadouri si ospitalitate

11.1  Schimbul de cadouri si ospitalitate creeaza bunavointa si imbunatateste relatiile cu partenerii
de afaceri si, cu unele restrictii, este o practica comerciala legala.

11.2  Oferirea sau primirea de cadouri nu este interzisa sau supusa notificarii daca valoarea
acestora este mai mica de 100 EUR.

11.3  Oferirea sau primirea de cadouri a caror valoare depaseste 100 EUR sunt supuse
urmatoarelor cerinte si trebuie notificate consilierului general al grupului si/sau ofiterului de
conformitate P3 pentru aprobare inainte de acceptare (ratificare in cazul in care aceasta are
loc ulterior); detalii succinte trebuie furnizate ofiterului de conformitate P3, care le adauga
intr-un registru de divulgare tinut la nivel central:

(a) nu este facutd cu intentia de a influenta P3 sau un tert, dupa caz, pentru a obtine sau
a pastra o afacere sau un avantaj comercial, sau pentru a recompensa furnizarea sau
pastrarea unei afaceri sau a unui avantaj comercial, sau in schimbul explicit sau implicit
al unor favoruri sau beneficii;

(b) este de buna credinta, ocazional si rezonabil;

(c) este Tn conformitate cu legislatia locala;

(d) este dat sau primit iTn numele P3, nu Tn numele unei anumite persoane P3;

(e) acestea sunt oferite sau primite din motive legate de activitatea P3 si nu de persoanele
implicate;

() nu include numerar sau un echivalent in numerar (cum ar fi certificate cadou sau
vouchere);

(8) este adecvat, date fiind circumstantele (de exemplu, se obisnuieste sa se ofere cadouri

mici de Craciun);

(h) constituie o curtoazie profesionala normala (de exemplu, plata unei mese sau a unui
taxi comun);

(i) ludnd Tn considerare motivul darului, acesta este de un tip si de o valoare
corespunzatoare si este oferit la momentul potrivit;

(1) nu este fastuoasa sau extravaganta in contextul oferit (pragul in acest caz, atunci cand
este vorba de functionari publici, poate fi considerabil mai scazut decat in contextul
comercial);

(k) este data in mod deschis, nu in secret;

) nu face parte din "quid-pro-quo" sau dintr-un acord de schimb reciproc;

(m) niciun fel de cadouri, indiferent de valoarea lor, nu pot fi oferite sau acceptate de la
functionari publici sau reprezentanti, politicieni sau partide politice, fara aprobarea
prealabila a consilierului general al grupului sau a responsabilului cu conformitatea P3;
si
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(n) este aprobata in prealabil, conform cerintelor de mai jos, de catre consilierul general
al grupului sau de catre ofiterul de conformitate P3, care tine evidenta acestor cereri
si aprobari.

P3 apreciaza faptul ca practica de a oferi cadouri de afaceri variazd de lao tard laaltasidelao
regiune la alta, iar ceea ce poate fi normal si acceptabil intr-o regiune poate sa nu fie in alta.
Testul care trebuie aplicat este daca, in toate circumstantele, cadoul sau ospitalitatea sunt
rezonabile si justificabile. Intentia din spatele cadoului este intotdeauna luata in considerare.

Prezenta politica nu interzice ospitalitatea normala si adecvata (oferita si primita) catre sau
de la terti, daca valoarea acestora este mai micd de 100 EUR/persoana sau daca o astfel de
ospitalitate face parte dintr-un eveniment pentru un grup mai mare de persoane, organizat
dintr-un buget de marketing aprobat. Cerintele de mai jos trebuie respectate in orice caz.

Orice ospitalitate oferitd sau primita in valoare de peste 100 EUR/persoana face obiectul
urméatoarelor cerinte si trebuie notificata consilierului general al grupului si/sau ofiterului de
conformitate P3 pentru aprobare inainte de acceptare (sau ratificare in cazul in care aceasta
are loc ulterior); detalii succinte trebuie furnizate ofiterului de conformitate P3, care le
adauga intr-un registru de divulgare tinut la nivel central.

Masa

Persoanele P3 pot gazdui (sau accepta) mese si receptii pentru clientii/vanzatorii P3 si
potentialii clienti/vanzatori si reprezentantii acestora, cu conditia ca:

(a) Reprezentantii P3 corespunzatori sunt prezenti la masa si/sau receptie;

(b) Masa sau receptia are o valoare rezonabila si nu este extravaganta;

(c) Locul de desfasurare nu este nepotrivit sau lipsit de respect; si

(d) Masa sau receptia este direct legata de promovarea sau explicarea serviciilor P3 sau,

in ceea ce priveste mesele sau receptiile pentru functionarii publici, de executarea sau
indeplinirea unui contract cu un guvern sau o agentie a acestuia.

Divertisment

Persoanele P3 pot gdzdui (sau accepta) clienti/vanzatori ai P3 si potentiali clienti/vanzatori si
reprezentanti ai acestora la evenimente sportive si culturale, cum ar fi concerte sau alte
spectacole live, cu conditia ca:

(a) Valoarea totald pe persoana a divertismentului este rezonabila si nu extravaganta;
(b) Evenimentul nu este inadecvat sau lipsit de respect; si
(c) in cazul in care oficialii publici sunt invitati, reprezentantii P3 corespunzitori sunt

prezenti la eveniment; si

(d) fn cazul in care sunt invitati functionari publici, divertismentul este direct legat de
promovarea sau explicarea serviciilor P3 sau de executarea sau indeplinirea unui
contract cu un guvern sau o agentie a acestuia.
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Membri de familie si invitati ai functionarilor publici

Persoanele P3 nu pot oferi cadouri, divertisment, mese, calatorii sau cazare membrilor
familiei sau invitatilor unui functionar public decat cu aprobarea prealabild in scris a
consilierului general al grupului P3 sau a ofiterului de conformitate P3.

Limitele de aprobare

(a) n plus fatd de orientdrile generale prezentate mai sus, nu pot fi oferite, furnizate sau
acceptate cadouri, ospitalitate sau divertisment cu o valoare mai mare de 100
EUR/persoand, cu exceptia cazului in care acestea au fost autorizate si aprobate in
prealabil de catre consilierul general al grupului sau de catre ofiterul de conformitate
P3, care pastreaza si revizuiesc periodic o evidenta a tuturor acestor cereri si aprobari.

(b) n caz de dubiu cu privire la caracterul adecvat al ofertei unui cadou, ospitalitate sau
divertisment, se pot solicita indrumari suplimentare de la consilierul general al grupului
si/sau de la responsabilul cu conformitatea P3.

Donatii si sponsorizari

Nicio donatie nu poate fi oferita sau facuta fara aprobarea prealabila a consilierului general
al grupului sau a responsabilului cu conformitatea P3.

Contributii politice

(a) P3 nu face contributii directe sau indirecte catre partidele politice, campaniile politice,
candidatii politici sau oricare dintre organizatiile afiliate acestora cu intentia de a
obtine un avantaj comercial sau orice alt avantaj in desfdsurarea activitatii. P3 nu
utilizeaza donatiile caritabile ca substitut pentru platile politice.

(b) Contributiile la partidele politice sau la candidati de catre persoanele P3, care
actioneaza exclusiv in nume personal, nu pot implica utilizarea fondurilor sau a spatiilor
de birouri P3 si se vor face in conformitate cu toate legile si reglementarile aplicabile.

Donatii caritabile

(a) P3 face doar donatii caritabile care sunt legale si etice in conformitate cu legile si
practicile locale.

(b) Persoanele P3 pot face contributii caritabile sau sponsorizari in numele sau in contul
P3, pe o baza aprobata in prealabil, in scopuri caritabile, educationale, non-profit sau
culturale de buna credinta (adica, o organizatie caritabild sau altd organizatie non-
profit pentru care P3 nu primeste niciun beneficiu tangibil) si in cazul in care activitatile
sunt aliniate cu obiectivele de afaceri, valorile si principiile etice ale P3 siin cazul in care
reputatia P3 poate fi imbunatatita.

(c) Contributiile caritabile sau sponsorizarile vor fi acordate cu asteptarea ca P3 sau ofiterii
sau angajatii P3 sa nu primeascd sau sa astepte niciun beneficiu tangibil si n
conformitate cu toate legile si reglementarile aplicabile si cu politicile si procedurile P3.
Acestea nu sunt niciodatd utilizate ca substitut pentru contributiile politice.

Sponsorizare

(a) P3 poate sponsoriza evenimente si activitati orientate catre clienti si parti interesate.
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Sponsorizarea oricarui eveniment sau activitate Tn beneficiul unui grup restrans sau
inchis de persoane, in special in cazul in care aceste persoane sunt clienti, furnizori sau
au functii guvernamentale, trebuie analizata cu atentie pentru a se asigura ca nu
rezulta nicio nepotrivire. P3, ca principiu general, permite sponsorizarea care nu
impune si nu pare sa impund clientilor actuali sau potentiali, furnizorilor sau
functionarilor guvernamentali obligatii fata de P3.

(b) P3 poate sprijini, sponsoriza si contribui la activitatile altor organizatii in cazul in care
activitatile sunt in concordanta cu obiectivele sale de afaceri, valorile si principiile sale
etice si in cazul in care reputatia P3 poate fi imbunatatita.

(c) Toate solicitarile de contributii caritabile si sponsorizari sunt trimise spre aprobare
consilierului general al grupului si ofiterului de conformitate P3 si sunt inregistrate intr-
un registru adecvat pastrat la nivel central.

Conflicte de interese
11.15 Obligatia de a identifica si dezvalui potentialele conflicte de interese este permanenta.

11.16 Toate persoanele P3 dezvaluie un astfel de conflict potential sau dualitate de interese
consilierului general al grupului sau ofiterului de conformitate P3 imediat ce apare prin
intermediul declaratiei individuale privind conflictul de interese (disponibild prin intermediul
acestui link: 2023.8.7 - Corpleg - GLOBAL - Policies and Guidelines - Individual Conflicts
Declaration.docx).

11.17 Declaratia anuala privind conflictele si cadourile

(a) Ofiterul de conformitate P3 trimite o declaratie privind conflictul de interese si
cadourile, in forma convenita cu consilierul general al grupului, tuturor persoanelor P3,
pentru a fi completata in mod obligatoriu anual. Atunci cand raspund la declaratia
anuala privind conflictul de interese si cadourile, persoanele P3 raspund pe baza
cunostintelor lor generale actuale. Nu sunt necesare anchete specifice privind membrii
familiei.

(b) Persoanele care nu au returnat Declaratia privind conflictul de interese si cadourile
sunt contactate, iar urmarirea rezonabild va continua in mod regulat, in efortul de a
primi raspunsuri complete si exacte de la toate persoanele inainte ca problema sa fie
escaladatd n continuare.

(c) Informatiile dezvaluite vor fi utilizate pentru a identifica eventualele conflicte de
interese.
(d) Declaratia anuala privind conflictul de interese si cadourile va asigura si va recunoaste

ca persoana P3 (i) are acces la aceasta politica; si (ii) a citit si a nteles politica si este de
acord sa respecte termenii acesteia.

11.18 Revizuirea conflictului

(a) Analiza conflictelor de interese este efectuata Tn mod confidential de catre consilierul
general si directorul general al grupului.

(b) Ofiterul de conformitate P3 pastreaza o lista confidentiala a conflictelor de interese
dezvaluite, care trebuie actualizatd cu promptitudine in functie de modificari si va fi
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revizuita anual pentru acuratete.

Consilierul juridic general al grupului proceseaza si evalueaza chestionarele anuale
privind dezvaluirile si raporteaza directorului general rapoartele neobisnuite sau
notabile.

Functionari, directori si membri ai Consiliului de administratie

(d)

(e)

(f)

(g)

Orice persoana P3 care detine o functie de conducere executiva (inclusiv functia de
director neexecutiv al entitatii-mama de top a grupului, in prezent P3 Group S.a r.l.)
sau un rol de conducere trebuie sa comunice consiliului general al grupului sau
ofiterului de conformitate P3 toate posibilele conflicte de interese, impreuna cu toate
faptele importante, fie prin intermediul unei proceduri anuale, fie atunci cand
conflictul de interese apare sau devine o problema de actiune.

Orice persoand P3 cu un rol de director executiv sau de conducere care se afla in
conflict de interese Tn legaturd cu o problema nu trebuie sa fie prezenta in timpul
discutiei generale, sa voteze sau sa isi foloseasca influenta personald asupra problemei.

Cerintele de mai sus nu trebuie interpretate ca impiedicand orice persoana P3 cu un
rol de conducere executiva sau de management sa isi expuna pe scurt pozitia cu privire
la subiect sau sa raspunda la intrebari pertinente, deoarece cunostintele sale pot fi de
mare ajutor, dar dupa ce a facut acest lucru, persoana respectivd ar trebui sa
paraseasca sedinta.

n cazurile in care o persoand P3 cu un rol de director executiv sau de conducere sau
un membru al familiei acesteia se afla intr-un conflict de interese in cadrul unui acord
sau al unei tranzactii, se pot lua urmdtoarele masuri suplimentare la indicatia
consilierului general al grupului:

(i) Dupa divulgarea interesului financiar si a tuturor faptelor materiale si dupa
discutii cu persoana interesatad, aceasta paradseste sedinta in timp ce conflictul
de interese este discutat si stabilit.

(ii) Se numeste o persoana impartiald pentru a investiga alternativele la acordul
sau tranzactia propusa.

(iii) Pentru a aproba intelegerea sau tranzactia, echipa de conducere a P3 sau
consiliul de administratie al P3 Group S.a r.l., dupa caz, trebuie mai intai sa
constate, prin votul majoritatii membrilor neinteresati (impartiali), ca
intelegerea sau tranzactia este Tn interesul P3, este corecta si rezonabila si,
dupad o investigatie rezonabild, se stabileste ca o tranzactie sau o intelegere mai
avantajoasa nu poate fi obtinuta cu eforturi rezonabile in circumstantele
respective.

(iv) Procesul-verbal al unei astfel de reuniuni se intocmeste si contine (i) numele
persoanelor care au dezvaluit sau despre care s-a constatat in alt mod ca au un
interes financiar in legatura cu un conflict de interese real sau posibil, (ii) natura
interesului financiar, (iii) orice actiune intreprinsa pentru a determina daca
exista un conflict de interese si (iv) decizia privind existenta efectiva a unui
conflict de interese, (v) numele persoanelor care au fost prezente la discutiile
si voturile referitoare la tranzactie sau aranjament, (vi) continutul discutiei,
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11.19

11.20

11.21

11.22

11.23

11.24

11.25

11.26

inclusiv orice alternative la tranzactia sau aranjamentul propus, si (vii)
inregistrarea oricaror voturi luate Tn legatura cu acestea.

(v) Partea interesata ar trebui sa fie informatd cu promptitudine cu privire la
rezultat si sa i se ofere posibilitatea de a raspunde.

Plati de facilitare si comisioane

O plata de facilitare (sau plata de lacomie) este o platd modicd efectuatd direct sau indirect
catre un functionar public pentru a-l determina pe acesta sa indeplineasca sau sa accelereze
un act de rutina, nediscretionar, pe care trebuie sa il indeplineasca ca parte a indatoririlor sale
obisnuite. Exemple de plati de facilitare includ plati pentru obtinerea de permise, licente sau
vize, protectie politieneasca sau pentru incarcarea si descarcarea marfurilor.

Comisioanele sunt de obicei plati efectuate Tn schimbul unei favoruri sau al unui avantaj
comercial.

Persoanele P3 trebuie sa evite orice activitate care ar putea duce la sau sugera ca se va face
sau accepta o plata de facilitare sau o mita.

Persoanele P3 nu trebuie sa faca sau sa accepte plati de facilitare sau "comisioane" de niciun
fel, cu exceptia cazurilor de constrangere (de exemplu, risc pentru viata si integritate
corporald).

Nu va fi o scuzd pentru un reprezentant P3 sau o persoana asociata sa spund ca o plata de
facilitare efectuata este obisnuita in conformitate cu practica unei jurisdictii relevante sau este
esentiala pentru incheierea unei afaceri.

Orice solicitare de plata de facilitare si platile de facilitare efective trebuie raportate
responsabilului cu conformitatea P3, impreund cu detalii privind circumstantele oricdrei
constrangeri. Ofiterul de conformitate P3 va tine o evidenta a acestor plati si le va monitoriza
periodic.

Extorcare

P3, reprezentantii P3 si persoanele asociate P3 trebuie sa respinga orice solicitare directa sau
indirecta din partea unei terte parti (inclusiv, dar fara a se limita neaparat la, un functionar
public) de luare de mita (inclusiv o plata de facilitare), chiar daca prin respingerea unei astfel
de solicitari, P3 este in consecinta amenintat cu actiuni adverse.

Cu toate acestea, P3 recunoaste ca, in unele cazuri, bunastarea si siguranta unei persoane ar
putea fi in pericol dacd aceasta nu raspunde la astfel de solicitéri. in cazul in care o persoana
P3 se afla intr-o astfel de situatie, aceasta trebuie sa raporteze prompt solicitarea catre
consilierul general al grupului si catre ofiterul de conformitate P3 si sa solicite consiliere
suplimentara. Tn niciun caz persoana P3 nu trebuie si se pun in pericol.

Ca si Tn cazul altor Tncalcari ale acestei Politici, oferirea sau efectuarea unei plati de facilitare
si/sau neindeplinirea obligatiilor de raportare conform acestei Politici reprezinta o problema
disciplinara supusa procesului disciplinar al P3. Cu toate acestea, P3 nu va lua masuri
disciplinare impotriva unei Persoane P3 sau alte masuri Tmpotriva unui Antreprenor, care
efectueaza o platd in astfel de circumstante despre care crede cu adevarat ca i-ar putea pune
in pericol pe ei sau pe membrii familiilor lor daca ar refuza sa faca acest lucru.
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11.27

11.28

11.29

11.30

11.31

11.32

11.33

Lobby

n timp ce P3 nu se implica direct in politica de partid, P3 recunoaste importanta implicarii in
dezbaterea politicd pe teme de interes legitim care se refera fie la operatiunile comerciale ale
P3, fie la angajatii, clientii sau comunitatile in care P3 si filialele sale Tsi desfasoara activitatea.

Orice Reprezentant P3 sau Persoana asociata care face lobby in numele P3 trebuie sa respecte
toate cerintele legilor si reglementarilor, inclusiv legile si reglementarile referitoare la
inregistrare si raportare. Numirea oricarui lobbyist tert trebuie mai Tntai aprobatd de catre
Echipa de management P3.

Tratarea cu concurentii

Toate contractele, acordurile si intelegerile de orice fel cu concurentii care restrang sau
urmaresc sa restranga concurenta incalca legislatia in domeniul concurentei. Aceasta include
toate tipurile de acorduri scrise, orale sau implicite (gentlemen's agreements).

Incalcirile deosebit de grave (denumite "restrictii grave") includ urméatoarele intelegeri cu
concurentii:

(a) stabilirea preturilor de cumparare sau de vanzare;

(b) impartirea pietei - si anume, acordurile de Tmpartire artificiala a unei piete prin
incheierea unui acord cu un concurent cu privire la teritoriile/clientii care urmeaza s
fie deserviti si la momentul respectiv sau prin parcelarea reciproca a diferitelor teritorii
exclusive;

(c) mentinerea pretului de revanzare - de exemplu, furnizorii impun pretul de vanzare cu
amanuntul la care comerciantii cu amanuntul isi vand produsele;

(d) trucarea ofertelor - si anume, concurentii care se inteleg intre ei cu privire la rezultatul
unei proceduri de licitatie, fie hotarand dinainte ce societate va licita, fie cine va oferi
cel mai bun pret; si

(e) restrictii sau cote de productie.

Acordurile care contin astfel de restrictii grave vor fi aproape invariabil ilegale si sunt
susceptibile de a duce la amenzi. Consultati consilierul general al grupului de indata ce este
luata Tn considerare orice incalcare potentiala a legislatiei in domeniul concurentei.

Chiar daca un acord restrange concurenta, acesta poate fi exceptat daca aduce beneficii de
interes public care depdsesc efectul diunator asupra concurentei. in functie de detaliile si
circumstantele unei astfel de cooperari, formele permise de lege de cooperare intre concurenti
pot include acorduri de achizitie Tn comun, acorduri de cooperare Tn domeniul cercetarii si
dezvoltarii, acorduri de productie Tn comun sau acorduri de distributie. Astfel de acorduri sunt
examinate si evaluate cu atentie in fiecare caz. Pentru a stabili dacd un astfel de acord de
cooperare ar fi permis de legislatia privind concurenta, este necesara evaluarea diferitelor date
(de exemplu, cotele de piata si structura pietei). Consilierul juridic general al grupului trebuie
intotdeauna consultat pentru a se stabili daca acesta este sau nu cazul. Daca un proiect de
cooperare nu este permis din punct de vedere legal, aceasta poate constitui o incdlcare grava
a legislatiei in domeniul concurentei.

Poate fi oportun si dorit de P3 sa lucreze in asociatii, inclusiv asociatii de afaceri, comitete etc.
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Cu toate acestea, contactele stranse stabilite frecvent cu concurentii in acest context implica

riscuri specifice in temeiul dreptului concurentei si trebuie respectate precautiile
corespunzatoare.

Calitatea de membru al unei asociatii profesionale poate oferi un forum util pentru discutarea
chestiunilor care i privesc pe toti participantii la industrie. Cu toate acestea, daca nu se acorda
atentie, deciziile, recomandarile si alte activitati ale acestor asociatii pot fi considerate
restrictive ale concurentei si, prin urmare, ilegale. Activitatea in cadrul asociatiilor este supusa
normelor generale ale dreptului concurentei (a se vedea mai sus); nu se aplica niciun privilegiu
de asociere sau privilegiu similar.

O persoana P3 nu discuta niciodata urmatoarele subiecte la reuniunile asociatiilor
profesionale:

(a) preturile actuale sau viitoare;

(b) costuri, marje, reduceri;

(c) informatii privind vanzarile; sau

(d) termeni si conditii pentru clienti care vor afecta pretul sau serviciul si care sunt

importante pentru modul in care concurentii concureaza.
n plus, ar trebui s se acorde atentie pentru a se asigura ci:

(a) regulile de aderare nu functioneaza arbitrar pentru a-i exclude pe cei care ar beneficia
de pe urma aderarii; si

(b) functionarea sistemelor de standarde tehnice sau de calitate nu are un efect
anticoncurential sau discriminatoriu (aderarea la asociatii este permisa numai daca
asociatia urmareste obiective care sunt permise).

Avand in vedere riscurile specifice implicate de activitatea de asociere, ordinea de zi trebuie
citita cu atentie Tnainte de fiecare reuniune a asociatiei, iar orice indoieli sau probleme aparute
in acest context trebuie clarificate cu consilierul juridic general al grupului. Daca este posibil,
se pdstreaza note scrise cu privire la subiectele discutate in timpul sau dupa reuniune.

n cazul in care un reprezentant P3 are indoieli cu privire la admisibilitatea oriciruia dintre
subiectele discutate in cadrul unei reuniuni a asociatiei, acesta solicita sa ia cuvantul in cadrul
reuniunii si sa Isi exprime aceste indoieli, care ar trebui, de asemenea, sa fie consemnate in
procesul-verbal oficial al reuniunii. In cazul in care indoielile nu pot fi clarificate in cadrul
reuniunii, reprezentantul P3 pardseste reuniunea si informeaza oficial presedintele cu privire
la acest lucru.

Indiferent de interdictia care se aplica subiectelor si discutiilor anticoncurentiale din cadrul
reuniunilor asociatiei, persoanele P3 trebuie sa evite cu atentie orice declaratii inselatoare in
acest sens in propriile note scrise ale reuniunii.

Mentinerea unor registre si evidente exacte

P3 pastreaza finregistrari financiare si dispune de controale interne adecvate care
documenteaza motivele comerciale pentru efectuarea platilor catre terti.

P3 intocmeste si pastreaza registre, evidente si conturi care, in mod rezonabil si detaliat,
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11.42

11.43

11.44

11.45

reflecta cu exactitate si corectitudine toate tranzactiile care implica cheltuieli in numele P3 si
motivele sau justificdrile pentru aceste cheltuieli, precum si toate contractele, facturile si
chitantele referitoare la achizitionarea de bunuri si servicii. Sunt interzise inregistrarile
inselatoare sau false care ascund sursa sau natura cheltuielilor sau a incasarilor.

P3 Persoanele trebuie sa declare si sa pastreze o evidenta scrisa a tuturor ospitalitatii si
cadourilor acceptate sau oferite, care sa faca obiectul revizuirii de catre conducere.

Persoanele P3 trebuie sa se asigure ca toate cererile de rambursare a cheltuielilor legate de
ospitalitate, cadouri si cheltuieli efectuate pentru terti sunt prezentate in conformitate cu
politicile si procedurile P3 privind cheltuielile si inregistreaza in mod specific motivul
cheltuielilor.

Toate conturile, facturile, memorandumurile si alte documente si inregistrari referitoare la
relatiile cu tertii, cum ar fi clientii, furnizorii si contactele de afaceri, sunt intocmite si pastrate
cu acuratete si exhaustivitate. Niciun cont nu poate fi tinut "off-book" pentru a facilita sau
ascunde plati necorespunzatoare.

Persoanele P3 trebuie sa asiste P3, dupa caz, in mentinerea unui sistem de controale contabile
interne pentru a oferi asigurari rezonabile ca:

(a) toate tranzactiile P3 si ale partilor sale afiliate sunt efectuate in conformitate cu
autorizatia generala sau specifica a conducerii;

(b) toate tranzactiile sunt inregistrate dupa cum este necesar si dupa caz, pentru a permite
intocmirea situatiilor financiare in conformitate cu principiile contabile general
acceptate sau cu orice alte criterii aplicabile acestor situatii si pentru a mentine
responsabilitatea activelor;

(c) accesul la active este permis numai in conformitate cu autorizatia generald sau
specifica a conducerii; si

(d) contabilitatea Tnregistratda pentru active este comparatd cu activele existente la
intervale rezonabile si se iau masuri adecvate cu privire la orice diferente.
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Schedule 1  Definitii

inseamna toate legile si reglementarile anticoruptie la care sunteti supus,
inclusiv Bribery Act 2010 din Regatul Unit si Foreign Corrupt Practices Act din
SUA.

nseamna o persoana fizica sau juridica care actioneaza in numele P3 sau care
presteaza in orice alt mod servicii pentru sau Tn numele P3, in orice calitate. Un
exemplu tipic este un agent de vanzari, intermediar sau prezentator, dar poate
include, de asemenea, consilieri, consultanti, parteneri de asociere fin
participatiune si contractanti al caror mandat implica reprezentarea activa
si/sau "in locul" P3.

nseamna partenerii de afaceri P3 si filialele si sucursalele acestora din intreaga
lume sau orice alta persoana asociata cu noi, cu oricare dintre filialele P3 sau cu
angajatii acestora, indiferent unde sunt localizati.

fnseamna un pdrinte, sotul/sotia, echivalentul sotului/sotiei, persoana cu care
se intretine o relatie personala (relatie de rudenie sau similard), copiii, nepotii,
unchii, matusile, sotii copiilor, unchii si matusile nepotilor, precum si fratii si
sotii acestora.

fnseamna persoana mentionatd pe pagina de internet a P3 ca atare si/sau
comunicatd persoanelor P3 pe plan intern.

fnseamna (a) un functionar sau un angajat al unui guvern sau al oricarui
departament, agentie sau instrument al acestuia, un functionar sau un angajat
al oricarei Intreprinderi publice, inclusiv orice persoana care detine o functie
legislativa, administrativa sau judiciara de orice fel, indiferent daca este numita
sau aleasda, un functionar sau un angajat al unei organizatii internationale
publice (de exemplu Banca Mondiala, Fondul Monetar International,
Organizatia Mondiala a Comertului si Organizatia Natiunilor Unite) sau orice
persoana care actioneaza in calitate oficiald sau exercita o functie publica
pentru sau in numele unui astfel de guvern sau departament, agentie, entitate
sau intreprindere publica sau pentru sau in numele unei astfel de organizatii
internationale publice; sau (b) orice partid politic, oficial de partid sau candidat
la o functie politicd; sau (c) functionari, angajati, reprezentanti sau agenti ai
oricarei entitati detinute sau controlate direct sau indirect de un guvern,
inclusiv un fond suveran de investitii sau orice entitate detinuta de un fond
suveran de investitii.

inseamna P3 Group S.a r.l. si fiecare dintre filialele si intreprinderile sale filiale
(pentru evitarea oricaror indoieli in orice jurisdictie).

inseamna persoana responsabila pentru aspectele de conformitate comunicate
persoanelor P3 la nivel intern.

inseamna echipa de conducere a P3, astfel cum este constituita din cand in
cand.
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"Persoana P3" inseamna toate persoanele care lucreaza la toate nivelurile si gradele in cadrul
P3, indiferent de temeiul juridic al angajamentului lor cu P3, astfel cum este
definit in sectiunea 2 din prezenta politica.

"Reprezentant P3" are sensul prevazut in sectiunea 2.2 din prezenta Politica.

"terta parte" fnseamna orice persoand sau organizatie care nu actioneaza in numele P3 sau
care nu presteaza Tn alt mod servicii pentru sau Th numele P3 in fiecare caz in
parte, inclusiv clientii reali si potentiali, clientii, furnizorii, distribuitorii,
contactele de afaceri, agentii, consilierii si organismele guvernamentale si
publice, inclusiv consilierii, reprezentantii si functionarii acestora, politicienii si
partidele politice.
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Schedule 2 Semnale rosii de coruptie

Urmatoarea listda de semnale de alarma privind mita oferd exemple practice de situatii Tn care
Reprezentantii P3 s-ar putea confrunta cu situatii reale de mita si ar fi obligati sau asteptati sa le repete
in conformitate cu aceasta Politica:

(a)

(b)

(d)

(e)
(f)

(8)

(h)

(i)

(i)

(k)

(p)

(a)
(r)

Reprezentantii P3 devin constienti de faptul ca o tertd parte se implica sau a fost acuzata de
implicare in practici comerciale necorespunzatoare;

Reprezentantii P3 afla ca un tert are reputatia de a plati mitd sau de a cere sa i se plateasca mita,
sau are reputatia de a avea o "relatie speciald" cu oficiali guvernamentali strdini;

o tertd parte insista sa primeasca un comision sau o taxa inainte de a se angaja sa semneze un
contract cu noi sau de a indeplini o functie sau un proces guvernamental pentru noi;

un tert solicita plata in numerar si/sau refuza sa semneze un contract formal de comision sau
onorariu sau sa furnizeze o facturd sau o chitanta pentru o plata efectuats;

se fac plati in numerar anormal de mari sau frecvente catre clienti sau agenti;

platile sunt efectuate prin intermediul unei tari terte care nu are legdtura cu activitatea
desfasurata;

Reprezentantii P3 iau cunostinta de intalniri private intre partile implicate in achizitiile publice sau
cu functionari publici;

Reprezentantii P3 se confruntd cu decizii neasteptate sau ilogice privind acceptarea de proiecte
sau contracte Tn afara procedurilor normale de gestionare a riscurilor ale P3;

exista un proces neobisnuit de simplu Tn cazul Tnh care o persoand nu are nivelul asteptat de
cunostinte sau expertiza;

existd o lipsa de transparenta in cheltuielile si inregistrarile contabile ale unei persoane asociate
sau ale unei alte parti terte relevante;

Reprezentantii P3 iau cunostinta de lipsa unor documente sau Tnregistrari referitoare la reuniuni
sau decizii;

Reprezentantii P3 iau cunostintd de o abatere de la procesele obisnuite de licitatie/contractare,
dupa caz;

Reprezentantii P3 afla ca procedurile sau orientdrile P3 nu sunt respectate;
existd un refuz de a accepta dispozitii anticoruptie Tnh acorduri;

declaratii care ar trebui sa puna pe cineva in garda, cum ar fi un agent care se lauda cu relatiile
sale sau care recomanda ca P3 sd nu intrebe cum reuseste el/ea sa realizeze lucrurile;

o terta parte solicita ca plata sa fie efectuata intr-o altad tara sau locatie geograficd decat cea in
care isi are resedinta sau isi desfasoarad activitatea terta parte;

o terta parte solicitd o taxa sau un comision suplimentar neasteptat pentru a "facilita" un serviciu;

o terta parte solicita divertisment sau cadouri somptuoase inainte de inceperea sau continuarea
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negocierilor contractuale sau a furnizarii de servicii;

o terta parte solicita efectuarea unei plati pentru a "trece cu vederea" eventualele Tncalcari ale
legii;

o tertd parte va solicita sa oferiti un loc de munca sau un alt avantaj unui prieten sau unei rude;

Reprezentantii P3 primesc o factura de la o terta parte care pare a fi non-standard sau
personalizata;

o parte terta insista asupra utilizarii literelor de Tnsotire sau refuza sa puna in scris termenii
conveniti;

Reprezentantii P3 observa cd am fost facturati pentru plata unui comision sau a unei taxe care
pare mare, avand in vedere serviciul care se declara a fi fost furnizat;

o terta parte solicita sau cere utilizarea unui agent, intermediar, consultant, distribuitor sau
furnizor care nu este utilizat in mod obisnuit de catre noi sau cunoscut de noi;

Reprezentantii P3 primesc un cadou neobisnuit de generos sau o ospitalitate somptuoasa din
partea unui tert;

0 persoana care nu isi ia niciodata liber, chiar daca este bolnava sau de sarbatori, sau care insista
sa se ocupe singura de un anumit client sau de o anumita problema.
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Policy Statement

It is the policy of P3 Logistic Parks group (”P3”) to conduct all of its business in an honest and
ethical manner. P3 takes a zero-tolerance approach to bribery and corruption and is committed
to acting professionally, fairly and with integrity in all its operations, business dealings and
relationships worldwide and in implementing and enforcing effective systems to counter
bribery and corruption.

P3 strongly upholds all laws relevant to countering bribery and corruption in all of the
jurisdictions in which it operates?.

Bribery and corruption are punishable offences. Participation in corruption could lead to civil
and criminal penalties with potentially huge fines for both individuals and companies, exclusion
from tendering for public contracts and irreparable damage to P3’s reputation. P3 takes its
legal responsibilities very seriously, even if this means not winning new business, not using the
services of particular agents or business partners or incurring delays in conducting existing
business.

This Anti-Bribery & Corruption Policy (the “Policy”) sets out the responsibilities of P3, as well
as those of its employees, officers and business partners, in observing and upholding its
position against bribery and corruption. It also provides information and guidance on how to
recognize and deal with bribery and corruption issues and conflicts of interest.

Capitalized terms used in this Policy are either defined directly or in Schedule 1 to this Policy.

Effects of this Policy

This Policy applies to all individuals working at all levels and grades within P3 notwithstanding
legal basis of their engagement with P3 (the “P3 Persons”).

This Policy also applies, to the extent reasonable and feasible, to P3 business partners and their
subsidiaries and branches worldwide as well as any other person or entity associated with P3,
wherever they are located (“Contractors”; Contractors and P3 Persons also collectively
referred to as “P3 Representatives”).

Responsibility for this Policy

The P3 Management Team has overall responsibility for ensuring that this Policy complies with
P3’s legal and ethical obligations, and that everyone under P3’s control complies with it;
administrative responsibility is delegated to Group General Counsel and the P3 Compliance
Officer.

The Group General Counsel has responsibility for advising P3 Persons on anti-corruption issues.

P3 Compliance Officer has primary and day-to-day responsibility for implementing this Policy,
for monitoring its use and effectiveness, and for dealing with any queries regarding its
interpretation.

The Group General Counsel is responsible for carrying out corruption risk assessments,
including the assessment of agents, consultants and other business partners, if they become

2 Including the extra-territorial application of the UK Bribery Act 2010 and the US Foreign Corrupt Practices Act.
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aware of any suspicious matter.

P3 managers at all levels are responsible for ensuring that the individuals reporting to them are
made aware of and understand this Policy and are given adequate and regular training as
organized and provided by the P3 Compliance Officer.

Violations of this Policy

The violation of Applicable Anti-Corruption Laws may result in individuals or P3 receiving civil
and/or criminal fines and/or punishment. If convicted, individuals may be subject to
imprisonment for bribery and corruption offences and P3 may be barred from bidding for
contracts with government and other public organisations in certain jurisdictions.

P3 considers a breach of this Policy as a serious offence. Any violation will result in
disciplinary action, up to and including dismissal in appropriate circumstances. Business
relationships with Contractors who violate this Policy may also be terminated.

P3 Persons shall ensure that they are familiar with the content of this Policy and shall adhere
to it at all times.

Responsibilities of P3 Representatives

P3 Representatives are obliged to read, understand and comply with this Policy.

The prevention, detection and reporting of bribery and other forms of corruption is the
responsibility of all P3 Representatives. P3 Representatives are required to avoid any activity
that might lead to or imply a breach of this Policy.

P3 Persons are obliged to report any transaction, no matter how seemingly insignificant, that
might give rise to a violation of this Policy and/or any Applicable Anti-Corruption Laws
immediately to the Group General Counsel and/or P3 Compliance Officer. This includes
situations in which a client or potential client offers something to gain a business advantage
with P3, or indicates that a gift or payment is required to secure their business.

P3 Persons are obliged to report any situation or any other circumstances, no matter how
seemingly insignificant, that might give rise to a conflict of interest immediately to the Group
General Counsel and/or P3 Compliance Officer. In case of any doubt or question as to whether
a particular conflict of interest exists, it should be disclosed.

P3 Contractors are expected to report promptly in a confidential manner to any P3 Person, if
they suspect that a violation of the law or this Policy has occurred or is about to occur or if they
become aware of suspicious, risky or evidently corrupt conduct and the P3 Person is then
obliged to report the same to the Group General Counsel and/or P3 Compliance Officer
immediately.

P3 strives to encourage openness and will support anyone who raises genuine concerns in good
faith under this Policy, even if they turn out to be mistaken.

P3 is committed to ensuring that no one suffers any detrimental treatment as a result of their
refusal to take part in bribery or corruption, or their good faith reporting of their suspicion that
an actual or potential act of bribery or other corrupt offence has taken place or may take place
in the future. If anyone believes they have suffered such treatment, they should inform the
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Group General Counsel and/or P3 Compliance Officer immediately.

P3 Representatives are invited to comment on this Policy and suggest ways in which it might
be improved. Comments, suggestions and queries should be addressed to the P3 Compliance
Officer copying the Group General Counsel.

Explanation of terms: Bribe and Conflict of Interests

The terms “bribe” “and conflict of interests” are further described in this section.

Bribe

A bribe involves the offering, providing, authorizing, requesting or receiving of a financial or
other advantage or anything of value, where the purpose of the payment is to secure the
improper performance of/misuse of a person’s position, even if that is in a purely business
context involving only private persons; not just if that person is a Public Official.

A bribe can include money, or any offer, promise or gift of something of value or advantage. It
might include incentive programs, signing bonuses or overpaying suppliers. It might also
include intangible benefits such as the provision of information or advice or assistance in
arranging a business transaction. A non-exhaustive list of examples mightbe:

(a) Gifts;

(b) Hospitality, such as meals or entertainment;

(c) Provision or reimbursement of travel;

(d) Incentive schemes;

(e) Political or charity donations;

(f) Publicity;

(8) Providing useful and typically non-publicinformation;

(h) Providing advice and assistance;

(i) Favouring relatives or business partners in employment or contracting withP3;
(1) A rebate or “kickback” in relation to services provided to or byP3.

A financial or other advantage need not necessarily be of large value at all, although this will
be a relevant factor, particularly in relation to gifts and entertainment. A bribe may also involve
small payments made on a frequent basis.

The offering, providing, authorising, requesting or receiving of any financial or other
advantage (as above) can constitute a “bribe” within the meaning of this Policy if:

(a) it is intended as an inducement or reward for the improper performance of the
recipient’s duties; this applies in all business contexts, whether or not the person
involved is a Public Official or otherwise connected with the government. It does not
matter whether the advantage or benefit is offered, provided, requested or received
by a person other than the person who is to perform the relevantfunction;
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(b) it is otherwise improper for the recipient to request or receive the relevant financial or
other advantage (regardless of whether they are a Public Official or otherwise
connected with government); or

(c) it is offered or provided to a Public Official or to a Third Party at a Public Official’s
request or with their consent or acquiescence with the intention of influencing the
Public Official in their official capacity, inducing them to violate any lawful duty or to
influence any government authority, in each case for the purpose of obtaining a
business or any other advantage in the conduct of business or securing any other
improper advantage, unless the offer or provision of any such advantage or benefit is
expressly permitted or required by the written laws applicable to such Public Official.

If an extraordinary payment to a Public Official is arranged to speed up an administrative
process, the offence of bribing a Public Official is committed as soon as the offer is made,
irrespective of the conditions under which it was made, particularly whether it was requested,
induced, accepted or authorised. This is because the offer is made to gain a business advantage.
P3 may be found to have committed an offence.

Itis important to note that bribery is not avoided merely because a financial or other advantage
is provided after a service is provided. Bribery can take place when a reward of some kind
after the event is received or given. Bribery can also be committed even if a promised financial
or other advantage is not received, but if someone acted with a view to obtaining that
advantage.

It is not a defense if a bribe is given or received unwittingly.

P3 Representatives should be familiar with the red flags listed in Schedule 2 to this Policy
(Bribery Red Flags) which may indicate that bribery is taking place or providing grounds to raise
suspicion. The list is not intended to be exhaustive and is for illustrative purposes only.

Conflicts of Interest

Conflicts of interest are those circumstances in which the personal interests of any P3
Representative may potentially or actually conflict with the interests of, or may be perceived
as potentially conflicting with the interests of P3 and its business, operations or reputation.
Personal interests include those of P3 Representatives and their Family Members.

For the purposes of this Policy, the following circumstances shall be deemed to create
potential Conflicts of Interest:

(a) A contract or transaction with a person who is dealing with or negotiating on behalf of
an entity that does or wants to do business with P3. This includes if the person is a
director, officer, general partner, or has an ownership interest, debt holding, or
compensation arrangement with the entity, or if the contract or transaction involves a
family member of such a person;

(b) A P3 Representative who is also an employee, consultant, director, officer, or general
partner in, or has an actual or potential ownership interest in, holding of indebtedness
in, or compensation arrangement with any competing organization;

(c) The disclosure or use of confidential or inside information on or about any aspect of
the business and operations of P3 by a P3 Representative or their Family Member;
particularly for the P3 Representative’s profit or the benefit of the P3 Representative
or Family Member;
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(d) When a P3 Representative or Family Member directly or indirectly benefits or
financially profits as a result of a decision, policy or transaction made byP3;

(e) When a P3 Representative’s Family Member obtains a non-financial benefit or
advantage that he/she would not have obtained without their relationship with P3.
Examples include:

(i) A P3 Representative or Family Member seeks to obtain preferential treatment
by P3 or recognition for himself or herself or another P3 Representative;

(ii) Representation of P3 by a P3 Representative in any transaction in which he or
she or a Family Member has a personal interest; or

(iii) Competition with P3 by a P3 Representative or Family Member, directly or
indirectly, in the purchase, sale or ownership of property or property rights or
interests, or business investment opportunities.

() When a P3 Representative or Family Member seeks to take advantage of a corporate
opportunity or enables another person or organisation to take advantage of a
corporate opportunity that is reasonable to believe would be interesting to P3.

Prohibitions and Requirements

General

P3 Representatives shall not engage in bribery of any type. P3 Persons are obliged, and P3
Contractors are expected to comply with all aspects of this Policy, including the specific
prohibitions and guidelines set out here as well as all Applicable Anti-Corruption Laws.

A P3 Person shall immediately disclose any actual or potential conflict of interest to the
Group General Counsel in accordance with this Policy without undue delay after became aware
of it and shall not engage in any arrangement or transaction of any type, unless such
arrangement or transaction is subsequently approved by P3 Management Team, following the
disclosure, in accordance with this Policy.

Payments to Public Officials
In relation to Public Officials:

(a) P3 Representatives shall not directly or indirectly through a Third Party give, offer or
promise any financial or other advantage to a Public Official or to a Family Member
of a Public Official knowing or intending that in exchange for some or all of the
financial or other advantage the Public Official will use his or her influence or office to
assist in obtaining or retaining business, directing business to another person or entity
or obtaining any other business advantage, unless the offer or provision of any such
advantage or benefit is expressly permitted or required by the written laws applicable
to such public official.

(b) P3 Representatives shall take extra care when interacting with Public Officials and
their Family Members to avoid even the appearance ofimpropriety.

It does not matter whether the advantage or benefit is offered, provided, requested or received
by a person other than the person who is to perform the relevant function.
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Payments to Private Parties

7.4 In connection with P3’s business, P3 Representatives shall not directly or indirectly through a
Third Party give, offer or promise any financial or other advantage to any private party
intending to induce or reward a breach of trust, impartiality or good faith or to favour P3’s
interests over the interests of others where that would be improper in the exercise of their
business function.

Receiving Improper Payments

7.5 In connection with P3’s business, P3 Representatives shall not directly or indirectly through a
Third Party request, agree to receive or accept a financial or other advantage intending to
induce or reward a breach of trust, impartiality or good faith, except for bona fide payments,
to which the P3 Representative or P3 are entitled, such as fees orwages.

Unacceptable behavior

7.6 It is not acceptable directly or indirectly through a Third Party or by a Third Party associated
with P3 to:

(a) give, promise to give, or offer, a payment, gift or hospitality with the expectation or
hope of gaining a business advantage, or to reward a business advantage already given;

(b) give, promise to give, or offer, a payment, gift or hospitality to a Public Official, agent
or representative to “facilitate” or expedite a routine procedure;

(c) accept payment from a Third Party that you know or suspect is offered with the
expectation that it will result in a business advantage forthem;

(d) accept a gift or hospitality from a Third Party if you know or suspect that it is offered
or provided with the expectation that a business advantage will be provided by us in
return;

(e) threaten or retaliate against another P3 Representative who has refused to commit a
bribery offence or who has raised concerns under this Policy;or

(f) engage in any activity that might lead to a breach of thisPolicy.

Associated Persons

7.7 The prohibition against offering, providing, authorising, requesting or receiving bribes includes
bribes which are given or received by any Associated Persons typically being someone acting
on behalf of, or “standing in the shoes of” P3. For a more detailed definition of an “Associated
Person” please see Schedule 1.

7.8 P3 has implemented procedures to prevent Associated Persons from engaging in bribery. In
this respect P3 has assessed and identified certain areas, which may be of higher risk, such as
activities involving intermediaries, introducers and agents. In this respect, P3 has established
stricter procedures for the appointment of Contractors engaged in these areas of activity:

(i) P3 appoints only those intermediaries (including sales agents, introducers and other
lobbying-type consultants) and engages only those business partners who demonstrate
business integrity at all times and who practice ethical conduct which meets the
standards expected by P3 and all applicable laws and regulations.
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The appointment of intermediaries shall comply with the (KYC) due diligence procedure
which applies to all intermediaries. However, special attention will be given to the
appointment of intermediaries who are expected to interact with or make introductions
to public officials, assist in developing business with governmental entities or in
obtaining non-routine government approvals or action.

Prior to entering into any contract or business relationship with any intermediary, the
officer or employee responsible for the appointment first notify Group General Counsel
in writing (email is sufficient). In case of legitime doubt, the appointing officer or
employee take additional effort to address any concerns.

The Group General Counsel considers the proposal and in case of legitimate doubt carries
out further due diligence as is considered necessary before confirming the appointment.
Due diligence regarding a potential Associated Person will be carried out by or at the
request of the Group General Counsel who may retain third party investigators or
otherwise use intelligence services available to P3 (such as IntegraScreen, HireRight and
SterlingBackCheck) to assist with the due diligence.

The extent of any further due diligence required and the ultimate decision as to whether
to approve an appointment will be informed by the existence of any of the following “red
flags”:

(i) location risks, i.e., where the intermediary has no physical presence in the relevant
country or where business is to be transacted in a country with a poor corruption
record;

(i) transactional risks, i.e., transactions or proposed appointments which do not make
economic sense or which are opaque and difficult to understand;

(iii) financial risks, i.e., where the intermediary requires the payment of cash or offshore
or unusually high payments; and

(iv) generalrisks, i.e., suspiciously close ties to government officials, previous allegations
of corruption or unethical behaviour or a lack of proportionality between the
proposed work and fees.

However, this list is not exhaustive and P3 Persons should apply common sense in
determining whether there may be other reasons for P3 not to use an Associated Person
to provide the relevant services.

The engagement in any joint venture or other business combination with any business
partners is subject to approval by the Group General Counsel. The extent of any further
due diligence required and the ultimate decision as to whether to approve an
appointment will be informed by the existence of any of the “red flags” above.

Intermediaries and business partners are expected to comply with this Policy and, if
deemed appropriate in the circumstances, to enter into a written agreement with P3 that
includes standard anti-corruption provisions.

The Group General Counsel’s decision and all appointments of Associated Persons are
subject to the overriding principle that no Associated Person should be engaged by P3
if:

(i) Itis known or suspected that the Associated Person may engage in bribery or if the

35



P3 Anti-Bribery & Corruption Policy
MeFiles ID 240736
Version as of 17.6.2024

CREATE

"P_v,1 SPACE o
LI

Associated Person has a reputation (whether apparently justified or otherwise) for
behaviour which may be prohibited by this Policy;

(i) There is reason to believe that the Associated Person is likely to make improper
payments or gifts to public officials while working for P3;

(iii) The Associated Person requests that his/her identity be kept secret; or

(iv) The Associated Person requests (without a reasonable commercial justification)
that it/he be paid offshore, or up front or in cash.

(r) P3 Persons are required to take steps to ensure that Associated Persons such as
contractors and consultants who are within P3’s effective control fully comply with this
Policy, including the policies referred to in it, which relate to expenses. In cases where
P3 does not have effective control over such Associated Persons, for example, regarding
joint ventures and other business partners, it should establish whether the Associated
Person has its own reasonably equivalent anti-corruption program and procedures and
if not it should encourage the Associated Person to implement such a program or to
apply this Policy. The reluctance of a potential Associated Person to apply this Policy or
similar procedures within its own organisation is a significant factor in deciding whether
the appointment of the Associated Person is suitable for P3, with regard to this Policy.

7.9 Third Party Associated Persons other than intermediaries and business partners are expected
to (i) act with integrity at all times, (ii) follow this Policy to the extent applicable and (iii) refrain
from paying or receiving bribes on behalf of or to P3 or as part of their normal business
operations. P3 Persons support and encourage all business partners to develop and implement
anti-corruption policies consistent with this Policy.

8. Raising a Concern

8.1 If a P3 Representative is offered a bribe by a Third Party or asked to offer a bribe, or if they
suspect that this may happen in the future, or they believe that they are victim of another
form of unlawful activity, it is important to contact the Group General Counsel and/or P3
Compliance Officer or report it in accordance with P3’s Speak-up Policy.

8.2 Reports made are investigated by the Group General Counsel, in consultation with the Head
of Internal Audit, in the first instance, and later referred to the appropriate persons within
P3 or externally as appropriate.

8.3 The Group General Counsel, in consultation with the Head of Internal Audit shall consider
whether external reporting is required in the relevant jurisdiction and, where necessary,
notify to the governmental money laundering reporting officer.

9. Monitoring and Review

9.1 Confidentiality

Internal reports made by P3 Representatives are kept confidential and are disclosed only in
accordance with this Policy and applicable law. Follow-up action is initially determined by the
Group General Counsel and the Head of Internal Audit, acting together, on a case-by-case basis,
using external advice, if necessary.
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Corruption Risk Assessment

Corruption risks for different business units/lines is assessed by the Group General Counsel and
P3 Compliance Officer based on local and international information sources. The assessment
of a corruption risk is a relevant factor for consideration by business committees.

Where a corruption risk is assessed to be at its highest (e.g., in countries which score highly on
the corruption perceptions index or where P3 is involved in projects involving public
procurement or dealing with public officials), P3 takes particular care and may even need to
pass up business opportunities or cease to use a particular business partner.

Decisions not to engage in a business or to cease to do business will be taken by P3 Management
Team.

Group General Counsel

(a) The Group General Counsel is directly accountable for the oversight of the anti-
corruption program and is the person to whom the P3 Compliance Officer reports.

(b) The Group General Counsel is responsible for ensuring that appropriate systems and
controls are put in place locally and that this Policy is effectively implemented.

(c) It is the responsibility of the Group General Counsel to respond swiftly and effectively
to any breach of this Policy that is brought to his/her attention, as well as shortcomings
in this Policy identified by P3 Compliance Officer when reporting to the Group General
Counsel.

(d) If any aspect of this Policy appears to be inadequate to ensure local compliance with
relevant corruption law, it will be escalated immediately to the P3 Management Team
with a view to highlighting the need for changes to or enhancement of this Policy.

(e) The Group General Counsel is responsible for ensuring the assessment of local
compliance with this Policy and for agreeing with the P3 Compliance Officer on the
compliance monitoring program and training and reporting requirements which should
be implemented locally (subject to the minimum standards set by this Policy on a global
basis).

The P3 Compliance Officer monitors the effectiveness and reviews the implementation of this
Policy, while regularly considering its suitability, adequacy and effectiveness.

Monitoring includes:

(a) reviewing on a regular basis the registers of the provision and receipt of gifts and
entertainment as detailed in the applicable gifts and entertainment policies, to
establish whether there are any patterns of receiving or giving advantages which
individually or taken together may potentially suggest bribery or attempted bribery;

(b) reviewing agent appointments; and
(c) reviewing disclosure questionnaires, which must be updated on an annual basis.

Any identified improvements will be made as soon as possible. Internal control systems and
procedures will be subject to regular audits to provide assurance that they are effective in
countering bribery and corruption.
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Management of Information

Internal reporting and careful management of information received enables P3 to gather
feedback on the effectiveness of this Policy and its implementation and to ensure that its
adequacy and effectiveness remain optimal. In this regard the P3 Compliance Officer shall
ensure feedback in relation to anti-corruption measures and the adequacy of this Policy is
provided by P3 Persons including the Management Team. A yearly report shall be prepared by
the Compliance Officer and provided to the Group General Counsel and the Group General
Counsel and P3 Compliance Officer shall report to P3 Management Team on the performance
of the Policy on an annual basis.

Monitoring of Associated Persons

Associated Persons appointed by P3 in accordance with this Policy are subject to such ongoing
due diligence and monitoring as determined by the Group General Counsel and P3 Compliance
Officer during the course of such business partner’s engagement, including annual reviews if
required in case of legitime doubt.

Reporting Externally

The Group General Counsel, in consultation with the Head of Internal Audit and the CEO,
considers whether external reporting is required in the relevant jurisdiction and, where
necessary, report to the local money laundering reporting officer.

Training and Communication

Upon election, appointment (including as directors of any P3 group company), or at the
beginning of the term of their employment or other contract, P3 Persons newly affiliated with
or engaged by P3 are oriented on and receive a Conflict of Interest & Gifts Declaration to be
completed and promptly returned as part of an individual’s induction program.

New P3 Persons receive anti-corruption training as part of their induction training.

All P3 Persons receive training at least on an annual basis. The extent and nature of the training
relevant to a P3 Person is defined by his/her line of business or corporate group to reflect the
risks facing the employee in that capacity, as well as the nature of their responsibilities. In high-
risk environments, P3 Persons receive appropriate training to deal with potential situations
where risks of bribery mayarise. Completed training sessions are tracked by P3.

Awareness bulletins and comparable communications reminding P3 Persons of their anti-
corruption responsibilities will be communicated to P3 Persons at least on an annual basis.

P3’s zero-tolerance approach to bribery and corruption is communicated to all suppliers,
contractors and business partners at the outset of P3’s business relationship with them, and as
appropriate thereafter.

Associated Persons (as defined in Schedule 1) appointed by P3 are expected to review this
Policy and enter into a written agreement with P3 that includes anti-corruption provisions.
However, if the P3 Compliance Officer and Group General Counsel determine, after
appropriate due diligence, that the Associated Person has its own suitable procedures, such as
those of a major professional services firm, this requirement may be waived.
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11. Specific Policies
Gifts and Hospitality

11.1  The exchange of gifts and hospitality establishes goodwill and enhances relationships with
business partners and, with some restrictions, is a lawful business practice.

11.2  The giving or receipt of gifts is not prohibited or notifiable if they are less worth than EUR
100 in value.

11.3  The giving or receipt of gifts that are worth more than EUR 100 in value are subject to the
following requirements and must be notified to the Group General Counsel and/or P3
Compliance Officer for approval prior to acceptance (ratification if after the fact); short
details should be provided to the P3 Compliance Officer, who adds them to a centrally-
maintained Disclosure Register:

(a) it is not made with the intention of influencing P3 or a Third Party, as applicable, to
obtain or retain business or a business advantage, or to reward the provision or
retention of business or a business advantage, or in explicit or implicit exchange for
favours or benefits;

(b) it is in good faith, occasional and reasonable;

(c) it complies with local law;

(d) it is given or received in P3’s name, not in a specific P3 Person’s name;

(e) it is given or received for reasons related to P3’s business and not the specific

individuals involved;
(f) it does not include cash or a cash equivalent (such as gift certificates or vouchers);

(8) it is appropriate, given the circumstances (for example, it is customary for small gifts
to be given at Christmas time);

(h) it constitutes a normal business courtesy (for example, paying for a meal or a shared
taxi);
(i) taking into account the reason for the gift, it is of an appropriate type and value and

given at an appropriate time;

(i) it is not lavish or extravagant in the context provided (the threshold here when dealing
with Public Officials may be considerably lower than in the commercial context);

(k) it is given openly, not secretly;
(1 it is not a part of “quid-pro-quo” or a reciprocal exchange agreement;

(m) no kind of gifts, irrespective of their value, could be offered to or accepted from Public
Officials or representatives, or politicians or political parties, without the prior approval
of Group General Counsel or P3 Compliance Officer; and

(n) it is approved in advance as required below, by Group General Counsel or P3
Compliance Officer who maintains records of such requests and approvals.

11.4  P3 appreciates the fact that the practice of giving business gifts varies between countries and
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regions and what may be normal and acceptable in one region may not be in another. The test
to be applied is whether in all the circumstances the gift or hospitality is reasonable and
justifiable. The intention behind the gift is always be considered.

This Policy does not prohibit normal and appropriate hospitality (given and received) to or
from Third Parties, if they are worth less than EUR 100/per person in value or if such
hospitality is part of an event for a larger group of people, organized from an approved
marketing budget. The below requirements should in any case be observed.

Any given or received hospitality worth more than EUR 100/per person in value is subject to
the following requirements and must be notified to the Group General Counsel and/or P3
Compliance Officer for approval prior to acceptance (or ratification if after the fact); short
details should be provided to the P3 Compliance Officer, who adds them to a centrally-
maintained Disclosure Register.

Meals

P3 Persons may host (or accept) meals and receptions for P3’s clients/vendors and prospective
clients/vendors and their representatives, provided that:

(a) Appropriate P3 Representatives are present for the meal and/or reception;

(b) The meal or reception is reasonable in amount and not extravagant;

(c) The venue is not inappropriate or disrespectful; and

(d) The meal or reception is directly related to the promotion or explanation of P3’s

services or, with respect to meals or receptions for Public Officials, to the execution or
the performance of a contract with a government or an agency thereof.

Entertainment

P3 Persons may host (or accept) P3’s clients/vendors and prospective clients/vendors and their
representatives at sporting and cultural events such as concerts or other live performances,
provided that:

(a) The total per person value of the entertainment is reasonable in amount and not
extravagant;

(b) The event is not inappropriate or disrespectful; and

(c) If Public Officials are being entertained, appropriate P3 Representatives are present for

the entertainment; and

(d) If Public Officials are being entertained, the entertainment is directly related to the
promotion or explanation of P3’s services or the execution or performance of a
contract with a government or agency thereof.

Family Members and Guests of Public Officials

P3 Persons may not provide gifts, entertainment, meals, travel or accommodations for any
Family Members or guests of any Public Official unless approved in advance in writing by P3
Group General Counsel or P3 Compliance Officer.
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11.10 Approval Limits

(a) In addition to the general guidance outlined above, no gifts, hospitality or
entertainment with a value higher than 100 EUR/ person may be offered, provided or
accepted unless they have been suitably pre-cleared and approved in advance by the
Group General Counsel or P3 Compliance Officer who maintain and regularly review a
record of all such requests and approvals.

(b) In case of doubt as to the appropriateness of the offer of a gift, hospitality or
entertainment, further guidance may be sought from the Group General Counsel
and/or P3 Compliance Officer.

Donations and Sponsorship

11.11 No donation may be offered or made without the prior approval of the Group General
Counsel or P3 Compliance Officer.

11.12 Political Contributions

(a) P3 does not make direct or indirect contributions to political parties, political
campaigns, political candidates or any of their affiliated organisations with the
intention of obtaining a business or any other advantage in the conduct of business. P3
not use charitable donations as a substitute for political payments.

(b) Contributions to political parties or candidates by P3 Persons, acting solely in their
personal capacities, may not involve the use of any P3 funds or office space and shall
be made in accordance with all applicable laws and regulations.

11.13 Charitable Donations

(a) P3 only makes charitable donations that are legal and ethical under local laws and
practices.
(b) P3 Persons may make charitable contributions or sponsorships on behalf of or in the

name of P3, on a pre-approved basis, for bona fide charitable, educational, non-profit
or cultural purposes (i.e., a charitable or other not-for-profit organization for which no
tangible benefit is received by P3) and where the activities are aligned with P3’s
business objectives, values and ethical principles and where the reputation of P3 may
be enhanced.

(c) Charitable contributions or sponsorships shall be given with the expectation that no
tangible benefit is received or expected by P3 or P3 ’s officers or employees and in
accordance with all applicable laws and regulations, and P3’s policies and procedures.
They are never used as a substitute for political contributions.

11.14 Sponsorship

(a) P3 may sponsor customer-focused and stakeholder events and activities. The
sponsorship of any event or activity for the benefit of a small or closed group of
individuals, particularly if those individuals are customers, suppliers or have
governmental functions, should be considered carefully to ensure that no impropriety
results. P3, as a general principle, permits sponsorship which does not, and does not
appear to, place actual or potential customers, supplier or government officials under
any obligations towards P3.
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(b) P3 may support, sponsor and contribute to the activities of other organisations where
the activities are aligned with its business objectives, values and ethical principles and
where the reputation of P3 may be enhanced.

(c) All requests for charitable contributions and sponsorship shall be sent to the Group
General Counsel and P3 Compliance Officer for approval and shall be recorded in an
appropriate centrally-maintained register.

Conflicts of Interest
11.15 The duty to identify and disclose potential conflicts of interest is ongoing.

11.16 All P3 Persons disclose such potential conflict or duality of interest to the Group General
Counsel or P3 Compliance Officer as soon as it arises via the individual conflict of interest
declaration (available via this link: 2023.8.7 - CorplLeg - GLOBAL - Policies and Guidelines -
Individual Conflicts Declaration.docx).

11.17 Annual Conflicts & Gifts Declaration

(a) The P3 Compliance Officer sends a Conflict of Interest & Gifts Declaration in the form
agreed with Group General Counsel to all P3 Persons for mandatory completion on an
annual basis. In responding to the annual Conflict of Interest & Gifts Declaration, P3
Persons respond based on their current, general knowledge. Specific inquiries to
Family Members are not necessary.

(b) Those who have not returned the Conflict of Interest & Gifts Declaration are contacted,
and reasonable follow-up will continue on a regular basis in an effort to receive
complete and accurate responses from all persons before the matter will be further

escalated.
(c) The information disclosed will be used to identify potential conflicts of interest.
(d) The annual Conflict of Interest & Gifts Declaration will ensure and acknowledge that

the P3 Person (i) has access to this Policy; and (ii) has read and understands the Policy
and agrees to comply with its terms.

11.18 Conflict Review

(a) The analysis of conflicts of interest shall be carried out by the Group General Counsel
and CEO on a confidential basis.

(b) The P3 Compliance Officer maintains a confidential list of disclosed conflicts of interest,
which must be promptly updated as changes are made and will be annually reviewed
for accuracy.

(c) The Group General Counsel processes and evaluates annual disclosure questionnaires
and reports unusual or notable reports to the CEO.

Officers, Directors and Management Board Members

(d) Any P3 Person with an executive directorship (including being non-executive director
of the group’s top parent entity, currently P3 Group S.a r.l.) or management role shall
disclose any and all possible conflicts of interest together with all material facts to the
Group General Counsel or the P3 Compliance Officer, either through an annual
procedure or when the conflict of interest arises or becomes a matter for action.
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(e) Any P3 Person with an executive directorship or management role having a conflict of
interest in any matter is not to be present during the general discussion or vote or use
his or her personal influence on the matter.

() The foregoing requirements are not to be construed as preventing any P3 Person with
an executive directorship or management role from briefly stating his or her position
on the matter, or from answering pertinent questions, since his/her knowledge may
be of great assistance, but after doing so, he or she should leave the meeting.

(8) In cases in which a P3 Person with an executive directorship or management role or
his/her Family Member has a conflict of interest in an arrangement or transaction, the
following additional steps may be taken at the direction of the Group General Counsel:

(vi) After the disclosure of the financial interest and all material facts, and after
discussions with the interested person, he/she shall leave the meeting while
the conflict of interest is discussed and determined.

(vii) An impartial person shall be appointed to investigate alternatives to the
proposed arrangement or transaction.

(viii)  In order to approve the arrangement or transaction, the P3 Management Team
or P3 board of directors of P3 Group S.a r.l., as relevant, shall first find, by a
majority vote of the non-interested (impartial) members, that the arrangement
or transaction is in the best interests of P3, is fair and reasonable, and after
reasonable investigation, it is determined that a more advantageous
transaction or arrangement cannot be obtained with reasonable efforts under
the circumstances.

(ix) The minutes of such meeting shall be prepared and contain: (i) the names of
the persons who disclosed or otherwise were found to have a financial interest
in connection with an actual or possible conflict of interest, (ii) the nature of
the financial interest, (iii) any action taken to determine whether a conflict of
interest was present, and (iv) the decision as to whether a conflict of interest
in fact existed, (v) the names of the persons who were present for discussions
and votes relating to the transaction or arrangement, (vi) the content of the
discussion, including any alternatives to the proposed transaction or
arrangement, and a (vii) record of any votes taken in connection therewith.

(x) The interested party should be promptly informed of the outcome and given
the opportunity to respond.

Facilitation Payments and Kickbacks

11.19 A facilitation payment (or grease payment) is a modest payment made directly or indirectly to
a Public Official to prompt the Public Official to perform or expedite a routine, non-
discretionary act that he/she is otherwise required to perform as part of his or her ordinary
duties. Examples of facilitation payments include payments to obtain permits, licenses or visas,
police protection or to load and unload cargo.

11.20 Kickbacks are typically payments made in return for a business favor or advantage.

11.21 P3 Persons shall avoid any activity that might lead to or suggest that a facilitation payment
or kickback will be made or accepted.
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P3 Persons shall not make or accept facilitation payments or “kickbacks” of any kind except
in duress (i.e., risk to life and limb).

It will not be an excuse for a P3 Representative or Associated Person to say that a facilitation
payment made is usual according to the practice of a relevant jurisdiction or is essential to get
business done.

Any request for a facilitation payment and actual facilitation payments shall be reported to the
P3 Compliance Officer together with details of circumstances of any duress. The P3 Compliance
Officer shall maintain a record of such payments and periodically monitor them.

Extortion

P3, P3 Representatives, and P3 Associated Person shall reject any direct or indirect request
by any Third Party (including but not necessarily limited to a public official) for a bribe
(including a facilitation payment), even if by rejecting such request, P3 is consequently
threatened with adverse actions.

P3, however, recognises that in some cases an individual’s own welfare and safety could be at
risk if they do not respond to such requests. If a P3 Person finds themselves in this situation,
they shall promptly report the request to the Group General Counsel and P3 Compliance
Officer and seek further advice. Under no circumstance should the P3 Person put themselves
in danger.

As with other violations of this Policy, the offering or making of a facilitation payment and/or
the failure to fulfil reporting obligations under this Policy is a disciplinary matter subject to P3’s
disciplinary process. However, P3 will not take disciplinary action against any P3 Person, or
other action against any Contractor, who makes a payment under such circumstances that they
genuinely believe could put them or their Family Members in danger if they refused to do so.

Lobbying

Whilst P3 does not directly engage in party politics, P3 recognises the importance of
engagement in policy debate on subjects of legitimate concern that relate either to P3’s
business operations, employees, clients or the communities in which P3 and its subsidiaries
operate.

Any P3 Representative or Associated Person who lobbies on behalf of P3 must comply with all
of the requirements of laws and regulations including the laws and regulations relating to
registration and reporting. The appointment of any Third Party lobbyist must first be approved
by P3 Management Team.

Dealing with Competitors

All contracts, agreements and understandings of any kind with competitors restraining or
intended to restrain competition are in violation of competition laws. This includes all types
of written, oral or implicit agreements (gentlemen’s agreements).

Especially serious violations (referred to as “hardcore restrictions”) include the following
understandings with competitors:

(a) fixing purchase or selling prices;

(b) market-sharing - i.e., agreements to artificially carve up a market by agreeing with a
competitor on which territories/customers to serve and when or by parcelling out
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different exclusive territories to each other;

(c) resale price maintenance - i.e., suppliers enforcing the retail price at which retailers
sell their product;

(d) bid-rigging - i.e., competitors agreeing on the outcome of a tender process amongst
themselves either by deciding in advance which company will bid or who will bid the
best price; and

(e) output restrictions or quotas.

Agreements containing such hardcore restrictions will almost invariably be illegal and are likely
to result in fines. Consult the Group General Counsel as soon as any potential breach of
competition laws is considered.

Even if an agreement restricts competition, it may be exempt if it brings public interest benefits
which outweigh the detrimental effect on competition. Depending on the details and
circumstances of such cooperation, legally permitted forms of cooperation among competitors
may include agreements on joint purchasing, research and development cooperation
agreements, agreements on joint production or agreements on distribution. Such agreements
are carefully reviewed and assessed in each case. A review as to whether such a cooperation
agreement would be permitted under competition law requires the evaluation of various data
(e.g., market shares and market structure). The Group General Counsel must always be
consulted in order to determine whether or not this is the case. If a cooperation project is not
legally permitted, this may constitute a serious violation of competition laws.

It may be appropriate for and desired by P3 to work in associations, including business
associations, committees, etc. However, the close contacts frequently established with
competitors in this context involve specific risks under competition law and appropriate
precautions need to be observed.

Membership in a trade association can provide a useful forum for discussing matters of concern
to all industry participants. However, unless care is exercised, the decisions, recommendations
and other activities of such associations may be considered as restrictive of competition and
therefore illegal. The work in associations is subject to the general competition law rules (see
above); no association privilege or similar privilege applies.

A P3 Person never discuss the following topics at trade association meetings:

(a) current or future prices;

(b) costs, margins, discounts;

(c) sales information; or

(d) terms and conditions for customers which will affect price or service and are material

to the manner in which competitors compete.

Furthermore, care should be taken to ensure that:

(a) membership rules do not operate arbitrarily to exclude those who would benefit from
joining; and
(b) the operation of technical or quality standards systems does not have an anti-

competitive or discriminatory effect (joining associations is only allowed if the
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association pursues objectives that are permissible).

Given the specific risks involved in association work, the agenda should be carefully read in
advance of each association meeting and any doubts or issues arising in this context should be
clarified with the Group General Counsel. If possible, written notes of the subjects discussed
shall be kept during or after the meeting.

If a P3 Representative has any doubts as to the permissibility of any of the subjects discussed
at an association meeting, he/ she requests to speak at the meeting and express these doubts
which should also be recorded in the official minutes of the meeting. If any doubts cannot be
clarified at the meeting itself, the P3 Representative leaves the meeting and officially inform
the chairperson of this.

Regardless of the prohibition that applies to anti-competitive subjects and discussions at
association meetings, P3 Persons shall carefully avoid any misleading statements in this respect
in his or her own written notes of the meeting.

Maintenance of Accurate Books and Records

P3 keeps financial records and has appropriate internal controls in place which document the
business reasons for making payments to Third Parties.

P3 makes and keeps books, records and accounts which, in reasonable detail, accurately and
fairly reflect any transactions involving expenditures on P3 behalf and the reasons or
justifications for such expenditures, and all contracts, invoices and receipts relating to the
purchase of goods and services. Misleading or false entries that conceal the source or nature
of expenditures or receipts are prohibited.

P3 Persons shall declare and keep a written record of all hospitality and gifts accepted or
offered, which is subject to managerial review.

P3 Persons shall ensure that all expense claims relating to hospitality, gifts and expenses
incurred to Third Parties are submitted in accordance with P3’s expense policies and
procedures and specifically record the reason for the expenditure.

All accounts, invoices, memoranda and other documents and records relating to dealings with
Third Parties, such as clients, suppliers and business contacts, are prepared and maintained
with strict accuracy and completeness. No accounts may be kept “off-book” to facilitate or
conceal improper payments.

P3 Persons shall assist P3, where appropriate, in maintaining a system of internal accounting
controls to provide reasonable assurances that:

(a) all of the transactions of P3 and its related parties are executed in accordance with the
management’s general or specific authorisation;

(b) all transactions are recorded as necessary and where appropriate to permit the
preparation of financial statements in conformity with generally accepted accounting
principles or any other criteria applicable to such statements and to maintain the
accountability of assets;

(c) access to assets is permitted only in accordance with the management’s general or
specific authorisation; and

(d) the recorded accountability for assets is compared with the existing assets at
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reasonable intervals and appropriate action is taken with respect to anydifferences.

47



P3 Anti-Bribery & Corruption Policy
MFiles ID 240736
Version as of 17.6.2024

CREATE

"P_v;I SPACE o
LI

Schedule 3 Definitions

“Applicable
Anti-Corruption
Laws”

“Associated
Person(s)”

“Contractors”

4

“Family Member’

“Group General
Counsel”

“Public Official”

llP3"

“P3 Compliance
Officer”

“P3 Management
Team”

“P3 Person”

means all anti-corruption laws and regulations to which you are subject,
including the UK Bribery Act 2010 and the US Foreign Corrupt Practices Act.

means an individual or company that acts on behalf of P3 or otherwise performs
any services for or on behalf of P3 in any capacity whatsoever. A typical example
is a sales agent, intermediary or introducer, but it can also include advisers,
consultants, joint venture partners and contractors whose mandate involves
actively representing and/or standing “in the shoes of” P3.

means P3 business partners and their subsidiaries and branches worldwide or
any other person associated with us, or any of P3 subsidiaries or their
employees, wherever they are located.

means a parent, spouse, spousal equivalent, person with whom one maintains
a personal relationship (live-in or similar family relationship), children,
grandchildren, uncles, aunts, the spouses of children, grandchildren uncles and
aunts, as well as siblings and their spouses.

means the person mentioned on P3’s web page as such and/or communicated
to P3 Persons internally.

means (a) an officer or employee of a government or any department, agency
or instrumentality thereof, an officer or employee of any public enterprise,
including any person who holds a legislative, administrative or judicial position
of any kind whether appointed or elected, an officer or employee of a public
international organization (e.g., the World Bank, the International Monetary
Fund, the World Trade Organization and the United Nations) or any person
acting in an official capacity or exercising a public function for or on behalf of
any such government or department, agency, instrumentality or public
enterprise or for or on behalf of any such public international organization; or
(b) any political party, party official, or candidate for political office; or (c)
officers, employees, representatives or agents of any entity owned or
controlled directly or indirectly by a government, including a sovereign wealth
fund or any entity owned by a sovereign wealth fund.

means P3 Group S.ar.l. and each of its subsidiaries and subsidiary undertakings
(for the avoidance of doubt in any jurisdiction).

means the person responsible for compliance matters communicated to P3
Persons internally.

means the Management Team of P3, as constituted from time to time.

means all individuals working at all levels and grades within P3 notwithstanding
legal ground of their engagement with P3 as defined in the Section 2 of this
Policy.
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“P3 Representative”

“Third Party”
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has the meaning set out in Section 2.2 of this Policy.

means any individual or organization that is not acting on behalf of P3 or
otherwise performing any services for or on behalf of P3 in each particular case,
including actual and potential clients, customers, suppliers, distributors,
business contacts, agents, advisers, and government and public bodies,
including their advisors, representatives and officials, politicians and political
parties.
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Schedule 4 Bribery Red Flags

The following list of bribery red flags provide practical examples of when P3 Representatives might
encounter actual bribery situations and became obliged or expected to repeat them in accordance with
this Policy:

(aa)

(bb)

(cc)

(dd)

(ee)
(ff)

(s8)

(hh)

(i)

(ij)

(kk)
(I

(mm)
(nn)

(00)

(pp)

(aq)
(rr)

(ss)

P3 Representatives become aware that a Third Party engages in or has been accused of engaging
in improper business practices;

P3 Representatives learn that a Third Party has a reputation for paying bribes, or requiring that
bribes be paid to them, or has a reputation for having a “special relationship” with foreign
government officials;

a Third Party insists on receiving a commission or fee payment before committing to sign a
contract with us, or carrying out a government function or process for us;

a Third Party requests payment in cash and/or refuses to sign a formal commission or fee
agreement, or to provide an invoice or receipt for a paymentmade;

abnormally high or frequent cash payments are being made to clients oragents;
payments are made through a third country unconnected with the business being undertaken;

P3 Representatives learn of private meetings between parties involved in public procurement or
with public officials;

P3 Representatives encounter unexpected or illogical decisions regarding accepting projects or
contracts outside P3’s normal risk management procedures;

an unusually smooth process of matters exists where an individual does not have the expected
level of knowledge or expertise;

a lack of transparency exists in the expense and accounting records of an Associated Person or
another relevant Third Party;

P3 Representatives learn of missing documents or records regarding meetings ordecisions;

P3 Representatives learn of a departure from usual tendering/contracting processes where
applicable;

P3 Representatives learn that P3’s procedures or guidelines are not beingfollowed;
there is a refusal to agree to non-corruption provisions inagreements;

statements that should put one on notice, such as an agent boasting about his connections or
recommending that P3 not ask how he/she is able to get things accomplished;

a Third Party requests that payment be made to a country or geographiclocation other than where
the Third Party resides or conducts business;

a Third Party requests an unexpected additional fee or commission to “facilitate” a service;

a Third Party demands lavish entertainment or gifts before commencingor continuing contractual
negotiations or provision of services;

a Third Party requests that a payment be made to “overlook” potential legal violations;
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(tt)

(uu)

(w)

(ww)

(xx)

(yy)

(22)
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a Third Party requests that you provide employment or some other advantage toa friend or
relative;

P3 Representatives receive an invoice from a Third Party that appears to be non-standard or
customized;

a Third Party insists on the use of side letters or refuses to put terms agreed in writing;

P3 Representatives notice that we have been invoiced for a commission or fee payment that
appears large given the service that is stated to have beenprovided;

a Third Party requests or requires the use of an agent, intermediary, consultant, distributor or
supplier that is not typically used by or known to us;

P3 Representatives are offered an unusually generous gift or lavish hospitality by a Third Party;

anindividual who never takes time off even if ill, or for holidays, or insists on dealing with a specific
client or matter themselves.
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