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1. Uvod

Spolecnost P3 je specializovanym vlastnikem, developerem a sprdvcem evropskych logistickych
nemovitosti.

CREATE

Kodex chovani P3 |-P3-|
L

Poslanim spolec¢nosti P3, ktera se orientuje na sluzby, je poskytovat svym klientim vynikajici zkuSenosti
s uzivanim vysoce kvalitnich nemovitosti. Spole¢nost P3 vyviji ekologicky udrZitelné sklady s cilem
dosdhnout mezinarodnich standard( a poskytovat Spickovou hodnotu nasim najemcim a komunitam,
kterym poskytuji sluzby.

Vzhledem k tomu, Ze udrZeni dobrého jména spolecnosti P3 je pro ni kliCovou prioritou, je nasi zasadou
provadét veskeré své Cinnosti Cestné a eticky. Kodex chovani spole¢nosti P3 poskytuje navod, jak mohou
jeji zaméstnanci a klicové zainteresované strany tento dokument uplatfiovat v praxi, a také témata a
postupy, které by mély byt zavedeny, aby potvrdily Kodex chovani spolec¢nosti P3.

1.1 Prislusné strany
Tento kodex chovani se vztahuje na viechny zaméstnance spolecnosti P3, pracovniky na misté, dodavatele,
dodavatele a najemce.

e Zaméstnanci P3 musi tento kodex chovani zkontrolovat a vzit na védomi a zajistit, aby byl
uplatiovan v praxi.

e Spolecnost P3 ocekava, Ze jeji dodavatelé a najemci budou jednat v plném souladu s platnymi
zakony, véetné (mimo jiné) zakon( tykajicich se lidskych prav, ochrany osobnich Gdajd, zdravi a
bezpecnosti, boje proti prani Spinavych penéz a proti Uplatkafstvi a korupci.

e Dodavatelé a najemci jsou povinni neprodlené informovat spole¢nost P3, pokud se dozvédi o
jakémkoli poruseni nebo potencidlnim poruseni tohoto kodexu chovani, a to prostfednictvim
kanall popsanych v nasich zasadach pro oznamovani (whistleblowing) a v ¢asti 9 "Kladeni otdzek
a vzndseni obav".

1.2 Oblast plisobnosti tohoto kodexu chovani
Tento kodex chovani zahrnuje postoj a pfistup spolecnosti P3 k etice, lidskym pravim, spravedlivému
zachazeni, zdravi a bezpecnosti, ochrané osobnich Gdajd, Zivotnimu prostredi a udrZitelnosti.

Oddéleni interniho auditu pravidelné zajistuje proaktivni dodrzovani pfedpisti spole¢né s pracovnikem pro
dodrzovani predpist spolec¢nosti P3.

2. Etika

2.1 Uplatkafstvi a korupce

Spolec¢nost P3 provadi veskeré své Cinnosti Cestné a eticky. Spolecnost P3 uplatriuje nulovou toleranci vici
Uplatkarstvi a korupci a zavazuje se jednat profesionalné, spravedlivé a Cestné ve viech svych ¢innostech,
obchodnich jednanich a vztazich.

Zaméstnanci P3 jsou povinni jednat pfisné v souladu s platnymi zdkony a zasadami P3 tykajicimi se boje
proti Uplatkarstvi a korupci a stfetu zajmu0. Zaméstnanci jsou povinni kazdoroc¢né vyplinit Prohlaseni o stfetu
zajmU a zUcastnit se povinnych skupinovych Skoleni na tato témata. Jakmile dojde ke stfetu zajmu, jsou
jednotlivci povinni vyplnit a predloZit v této souvislosti Prohlaseni o stfetu zajma.

2.2 Prani Spinavych penéz

Spolec¢nost P3 dodrZuje platné zakony o boji proti prani Spinavych penéz a financovani terorismu a ocekava,
Ze se jeji zaméstnanci, dodavatelé a ndjemci zdrZi jakéhokoli neetického, nezdkonného nebo nekalého
jednani v této oblasti.

Pozadavky na zadavani verejnych zakazek jsou podrobné stanoveny v zasadach zadavani verejnych zakazek
v ramci P3, o kterych jsou vSichni zaméstnanci P3 povinné proskoleni.
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23 DodrZovani sankci
Spole¢nost P3 dodrZuje pravidla OFAC, OSN, Spojeného kralovstvi a EU o embargu a ocekava, ze i jeji
dodavatelé, ndjemci a dalsi obchodni partneti budou tato pravidla plné dodrZovat. Zejména v pfipadé, zZe
obchodni partneti spole¢nosti P3 nebo néktery z jejich pridruzenych subjektl, pfimych ¢i nepfimych
akcionar, vedoucich pracovnikli nebo UBO jsou uvedeni na nékterém z nize uvedenych sankcnich seznam{
nebo pokud néktery z nich obchoduje s osobami nebo subjekty uvedenymi na téchto seznamech, vyhrazuje
si spole¢nost P3 pravo ukoncit obchodni vztah s takovym prodejcem nebo ndjemcem.

CREATE

Kodex chovani P3 |-P3-|
L

Sankéni seznamy: seznam OFAC SDN (Office of Foreign Assets Control's Special Designated Nationals List)
(USA); HM Treasury List (UK); United Nation's "Consolidated List"; EU Sanctions Map nebo jakykoli sankéni
seznam na Urovni zemé (v kterékoli zemi, v niZ ma P3 nebo jeji akcionaf podil).

24 Soutéz
Spolec¢nost P3 vytvafi a provadi vSsechny své obchodni Cinnosti spravedlivym a ¢estnym zplsobem, aby
chranila spravedlivou hospodarskou soutéz, jak je uvedeno v nasich zasadach zadavani verejnych zakazek.

Spolecnost P3 dodrzuje viechny platné predpisy o hospodarské soutézi a antimonopolni predpisy a zaujima
nulovou toleranci vici ¢innostem, které narusuji, omezuji nebo brani volnému obchodu a hospodarské
soutézi, a to bez ohledu na to, v jaké zemi zaméstnanci, dodavatelé a ndjemci spolecnosti P3 vykonavaji
své cinnosti.

3. Lidska prava

3.1 Moderni otroctvi, obchodovani s lidmi a lidska prava

Spolec¢nost P3 uplatiiuje nulovou toleranci vicéi jakékoli formé obchodovani s lidmi, détské, nucené nebo
povinné praci, coZ se tyka i prodejct a ndjemcll spolecnosti P3. Prodejci a ndjemci musi dodrzovat mistni
zakony tykajici se minimalniho véku pracovnikl a veskeré dalsi platné zakony a predpisy tykajici se détské
prace. Tyto zasady jsou podrobnéji popsany v politice spole¢nosti P3 v oblasti lidskych prav.

Vsichni vyznamni ndjemci a dodavatelé musi v dotazniku P3 "Poznej svého zakaznika" (KYC) prohlasit, Ze
podnikaji kroky k prevenci moderniho otroctvi, nucené prace a obchodovani s lidmi.

Prodejci a najemci spole¢nosti P3 musi mit rovnéz zavedeny odpovidajici postupy, které zajisti, aby nebyli
pfimo ani nepfimo (tj. prostfednictvim svého dodavatelského fetézce) zapojeni do moderniho otroctvi
nebo obchodovani s lidmi.

3.2 Mazdy a benefity

Od spolecnosti P3, stejné jako od jejich dodavatelll a najemcl, se ocekavd, Zze budou dodrZovat vsechny
mistni zakony tykajici se pracovni doby. Spoleénost P3 zajistuje, aby lidé spolecnosti P3 a byli placeni, a
ocekava, Ze kazdy, kdo je zaméstnan dodavateli a ndjemci spolecnosti P3, bude placen alesporn ve vysi
platné minimalni zakonné mzdy.

3.3 Svoboda pohybu a sdruzovani

Spolec¢nost P3 respektuje svobodu sdruzovani svych zaméstnancu. Prodejci a ndjemci nesmi pouzivat Zzadné
donucovaci prostredky k tomu, aby jakymkoli zplisobem omezovali své pracovniky nebo zaméstnance P3.
Od prodejct a ndjemcl se o¢ekava, ze nebudou neptrimérené omezovat svobodu pohybu svych pracovnik(
ani je fyzicky omezovat na pracovisti nebo v souvisejicich prostorach.

Prodejci a najemci spolecnosti P3 musi respektovat prava pracovnik(l na sdruzovani a otevienou diskusi
s vedenim bez obav z obtéZovdani nebo zastrasovani, a to alespon v rozsahu, ktery umoZziuji platné zakony
a predpisy.

4. Spravedlivé zachazeni a rovné prilezitosti

Spole¢nost P3 od vSech svych zaméstnancl ocekava, Ze se k sobé budou chovat slusné, s respektem a
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dlstojnosti. Diskriminace a obtéZovani jsou nezakonné a spolecnost P3 uplatriuje politiku nulové tolerance
vUci jakékoli formé diskriminace nebo obtéZovani na pracovisti.
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4.1 Rozmanitost, rovnost a zaclenéni
P3 se snazi budovat spravedlivou a inkluzivni kulturu, protoZe je to nejen spravné, ale také ndm to poskytuje
konkurenéni vyhodu.

Spolecnost P3 povazZuje za rdzné faktory vék, etnicky ptvod, pohlavi, genderovou identitu nebo vyjadreni,
jazykové rozdily, narodnost a statni pfislusnost, rodinny a rodinny stav (véetné téhotenstvi a matefrstvi),
schopnost, rasu, naboZenstvi a presvédceni, sexualni orientaci, barvu pleti, socidlni a ekonomickou tfidu,
vzdélani, styl prace a chovani, politickou pfislusnost a jakékoli dalsi charakteristiky, které cini nase
zaméstnance jedinec¢nymi.

Spolecnost P3 netoleruje diskriminaci ani pfedsudky a o¢ekdvdme, Ze nasi dodavatelé a najemci budou tyto
hodnoty sdilet.

4.2 ObtéZovani a sSikana

Zaméstnanci P3 maji pravo na svobodu ptred obtéZovanim a Sikanou. Spole¢nost P3 se zavazuje podporovat
pracovni prostredi bez diskriminace, obtéZovani, zastrasovani nebo jinych forem Sikany a stejny pfistup se
ocekava i od prodejct a ndjemcl P3.

5. Zdravi a bezpecnost

Spole¢nost P3 si uvédomuje, Ze ma odpovédnost vici svym zaméstnancim, pokud jde o jejich zdravi,
bezpecnost a pohodu. Cilem spolecnosti P3 je zajistit a udrZzovat bezpecné a zdravé pracovni podminky,
vybaveni a systémy prdce pro vSechny zaméstnance a poskytovat jim za timto uc¢elem potrfebné informace,
Skoleni a dohled. Stejné tak spolecnost P3 odekava, Ze jeji dodavatelé a ndjemci budou dodrzovat viechny
platné zakony a predpisy tykajici se bezpecnosti a ochrany zdravi.

Spolecnost P3 je ze zdkona povinna zajistit, aby jeji zaméstnanci dodrZovali platné pravni predpisy a
pfimérené dbali na své zdravi a bezpecnost, jakoZ i na zdravi a bezpecnost ostatnich osob, které mohou byt
ovlivnény jejich jednanim nebo opomenutim. Od zaméstnancl spolecnosti P3 se ocekdva, Ze budou
podporovat spolecnost v jejim Usili o vytvoreni bezpecného a efektivniho pracovniho prostredi.

Vsichni zaméstnanci P3 jsou povinni dodrZovat pokyny svého zaméstnavatele a Ucastnit se pravidelnych
Skoleni o bezpecnosti a ochrané zdravi pti praci, kterd organizuje jejich zaméstnavatel.

6. Ochrana udajti

Spolecnost P3 se zavazuje zajistit, aby veskeré osobni Udaje zpracovavané spolecnosti P3 byly zpracovavany
v souladu s platnymi pravnimi normami a pouze pro Ucely, pro které byly spole¢nosti P3 poskytnuty. V3ichni
zameéstnanci jsou povinni zachazet se vSsemi Udaji o soukromych osobach, které se dozvédi, prisné dlvérné
a v souladu se zasadami spolec¢nosti P3 pro ochranu osobnich tdaju.

Od prodejct a ndjemcu se ocekava, Ze budou zpracovavat osobni Udaje v souladu se vSemi platnymi zakony
a predpisy, zejména s obecnym nafizenim o ochrané osobnich udaji 2016/679. Od prodejct a ndjemcd,
ktefi zpracovavaji osobni Udaje jménem spolecnosti P3, se ocekava, Ze budou tyto Udaje zpracovavat
v souladu se zdsadami ochrany osobnich Udajl spole¢nosti P3.

7.  Zivotni prostredi a udrzitelnost

Spolecnost P3 se zavazala chdpat a zmirfiovat svlj dopad na Zivotni prostiedi a ocekava, Ze jeji dodavatelé
a najemci budou délat totéz. Konkrétni informace jsou uvedeny v politice spole¢nosti P3 v oblasti Zivotniho
prostfedi a energetiky.

Prodejci a ndjemci musi dodrZovat vSechny platné zakony, pravidla a pfedpisy tykajici se Zivotniho prostfedi
a shazit se pracovat zplsobem, ktery maximalizuje udrZitelnost zdrojl a sniZuje negativni dopad na pfirodu.
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Ddle se od dodavatell a ndjemcl P3 ocekava, Ze do vSech svych cinnosti, které souviseji s jejich obchodem

s nami, zahrnou postupy odpovédné k Zivotnimu prostredi.
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Prodejci a najemci jsou pozadani, aby spolecnosti P3 poskytli kopie svych zdsad environmentalniho fizeni,
udrzitelnosti a ESG prostrednictvim dotazniku Know Your Customer (KYC) nebo jinych podobnych Zadosti,
které spolecnost P3 ¢as od ¢asu vydava.

8. Sledovani a porusovani tohoto kodexu chovani

P3 se pokousi fesit drobné problémy s vykonem a pochybenimi neformalni cestou mezi dotéenymi osobami
a jejich pfimym nadfizenym. Opakované drobné incidenty, zavazné jednotlivé prestupky nebo zdvainé
pfiklady nespravného chovani jsou reseny v ramci disciplinarniho fizeni v souladu s platnymi mistnimi
pravnimi predpisy.

V kazdé fazi disciplinarniho fizeni bude zaméstnanec P3 informovan o povaze stiZznosti a bude mu dana
pfileZitost vyjadfit se pred pfijetim jakéhokoli rozhodnuti; obdrzi pisemné shrnuti pripadného
disciplindrniho fizeni a bude pozadan, aby podepsal jeho kopii a potvrdil tak jeho obsah (zaznam bude
uloZen v jeho osobnim spise).

Spolecnost P3 povaZuje za hrubé poruseni pracovni kazné jakoukoli formu pochybeni, kterd mlze ohrozit
podnikani nebo povést spolecnosti P3 nebo ktera nenapravitelné poskodi divéru a pracovni vztah mezi
spolecnosti P3 a jejim zaméstnancem, coZ ma obvykle konkrétni disledky vyplyvajici z pracovni smlouvy.

Nasledujici seznam uvadi priklady prestupkd, které jsou klasifikovany jako hrubé poruseni pracovni kdzné
a které mohou vést k okamzitému ukonceni pracovniho poméru:

e Jakykoli ¢in nebo pokus o ¢in nasili nebo urdzlivého chovani vici lidem nebo Umysiné poskozeni
majetku a/nebo zatizeni P3 nebo jakykoli ¢in diskriminace nebo obtézovani.

e Kradez, podvod, poskytnuti nepravdivych nebo zavadéjicich informaci nebo jakykoli necestny ¢in.

e Jakékoli jednani z hrubé nedbalosti nebo imysiné pochybeni, neopravnéné poufziti nebo vyzrazeni
dlvérnych informaci bez souhlasu vedeni, jednani jménem P3 bez fadného opravnéni, zneuZiti
naklad(l, zneuZziti pocitacli nebo dat P3, vyZzadovani, prijimani nebo nabizeni financnich Gplatkd
nebo jinych pobidek, zapojeni do obchodovani s divérnymi informacemi.

e intoxikace alkoholem nebo drZeni, uzivani ¢i prodej nelegdlnich drog v prostorach P3 nebo pfi
vykonu Cinnosti P3.

e Poruseni bezpecénostnich predpist, které ohrozuje bezpecnost ostatnich nebo ohrozuje majetek
spolecnosti P3.

e Jakékoli trestné jednani potvrzené pravomocnym rozsudkem soudu nebo jednani, které je zjevné
trestné povahy.

9. Kladeni otazek a vznaseni obav

Zasady spolecnosti P3 tykajici se oznamovani (whistleblowingu) maji usnadnit oznamovani pochybeni ze
strany spolecnosti P3, v rdmci spolecnosti P3 nebo v souvislosti s jeji ¢innosti. Politika Speaking-up je
verejné dostupna a je urcena vSem manazerim, zaméstnancim, konzultantim a spolupracovnikim
spolecnosti P3.

Mate-li jakékoli dotazy nebo chcete-li vznést jakékoli obavy tykajici se obsahu tohoto kodexu, obratte se
na svého manazera P3, pracovnika pro dodrzovani predpist P3 nebo na hlavniho pravniho zastupce
skupiny.

Urednik pro dodrzovani predpis(i

Tel: +420 225 987 400

E-mail: compliance@p3parks.com

Formular pro anonymni oznamovani (https://www.p3parks.com/compliance#fwhistle-popup)
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1. Introduction

P3 is a specialist owner, developer, and manager of European logistics properties.

As a service-oriented company, P3’s mission is to provide its clients with a superior occupancy experience
in high-quality assets. P3 develops environmentally sustainable warehouses with the aim of achieving
international standards and delivering top value for our tenants and the communities they service.

As maintaining P3’s reputation is a key priority to P3, our policy is to conduct all its business honestly and
ethically. The P3 Code of Conduct provides guidance on how its employees and its key stakeholders can
put this document into practice, as well as topics and practices that should be implemented to affirm the
P3 Code of Conduct.

1.1 Applicable parties
This Code of Conduct is applicable to all P3 employees, workers onsite, contractors, suppliers, and tenants.

e P3 employees must review and acknowledge this Code of Conduct, ensuring that it is put into
practice.

e P3 operates with the expectation that its suppliers and tenants act in full compliance with
applicable laws, including (amongst others) those relating to human rights, personal data
protection, health and safety, anti-money laundering and anti-bribery and corruption.

e Suppliers and tenants must notify P3 immediately if they become aware of any breach or potential
breach of this Code of Conduct, through the channels described in our Speaking-up
(whistleblowing) policy and in Section 9 “Kladeni otdzek a vzndseni obav”.

1.2 Scope of this Code of Conduct
The scope of this Code of Conduct includes P3’s stance and approach on ethics, human rights, fair
treatment, health and safety, personal data protection, and the environment and sustainability.

An Internal Audit department ensures proactive compliance on a regular basis, together with P3’s
Compliance Officer.

2. Ethics

2.1 Bribery and corruption

P3 conducts all its business in an honest and ethical manner. P3 takes a zero-tolerance approach to bribery
and corruption and is committed to acting professionally, fairly and with integrity in all its operations,
business dealings and relationships.

P3 employees are obliged to behave strictly in accordance with applicable laws and P3 policies regarding
anti-bribery and corruption and conflicts of interest. Every year, employees are obliged to complete a
Conflict Declaration and to attend mandatory group trainings on these topics. As and when conflicts arise,
individuals are obliged to complete and submit a Conflicts Declaration in that regard.

2.2 Money laundering

P3 complies with applicable laws on anti-money laundering and combating the financing of terrorism, and
expects its employees, vendors, and tenants to refrain from any unethical, illegal, or unfair behaviour in
this area.

Procurement requirements are set out in detail in the P3 Procurement Policy, on which all P3 staff are
mandatorily trained.

23 Sanctions Compliance
P3 complies with the OFAC, UN, UK and EU embargo rules and expects its vendors, tenants and other
business partners also to be fully compliant with those rules. In particular, if P3’s business partners or any
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of their affiliates, direct or indirect shareholders, executives or UBOs are listed on any of the sanctions lists
mentioned below, or if any of them conduct business with any individuals or entities on those lists, P3
reserves the right to terminate the business relationship with such vendor or tenant.

Sanctions lists: the Office of Foreign Assets Control's Special Designated Nationals List (OFAC SDN) watch
list (USA); HM Treasury List (UK); United Nation's "Consolidated List"; EU Sanctions Map, or any country
level sanctions list (in any country in which P3 or its shareholder has an interest).

2.4 Competition
P3 establishes and conducts all its business activities in a fair and honest way to protect fair competition,
as outlined in our Procurement Policy.

P3 complies with all applicable competition and anti-trust regulations and takes a zero-tolerance approach
toward actions that distort, restrict, or impede free trade and competition, regardless of the country in
which P3’s employees, vendors and tenants conduct their activities.

3.  Human rights

3.1 Modern slavery, human trafficking, and human rights

P3 takes a zero tolerance approach towards any form of human trafficking, child, forced, or compulsory
labour, which extends to P3’s vendors and tenants. Vendors and tenants must comply with the local laws
regarding the minimum age for workers and any other applicable child labour laws and regulations. These
principles are further detailed in P3’s Human Rights Policy.

All major tenants and vendors must declare that they take steps to prevent modern slavery, forced labour
and human trafficking in P3’s Know Your Customer (KYC) questionnaire.

P3’s vendors and tenants must also have in place adequate procedures to ensure that they are not directly
orindirectly (i.e., through their supply chain) involved in any modern slavery or human trafficking.

3.2 Wages and benefits

P3, along with its vendors and tenants, is expected to comply with all local laws relating to working hours.
P3 ensures that P3 people and are paid, and expects anyone engaged by P3’s vendors and tenants to be
paid, at least the applicable minimum legal wage.

33 Freedom of movement and association

P3 respects the freedom of association of its employees. Vendors and tenants must not use any coercive
means to restrict their workers or P3 employees in any way. Vendors and tenants are expected not to
unreasonably restrict their workers' freedom of movement, nor physically confine them to the workplace
or related premises.

P3’s vendors and tenants must respect the rights of workers to associate with and openly discuss their
working conditions with management, without fear of harassment or intimidation, at least to the extent
allowed by applicable laws and regulations.

4. Fair treatment and equal opportunity

P3 expects all of its employees to treat each other with decorum, respect and dignity. Discrimination and
harassment are unlawful and P3 operates a zero-tolerance policy towards any form of discrimination or
harassment in the workplace.

4.1 Diversity, equity, and inclusion
P3 aims to build an equitable and inclusive culture; this is because it is not only the right thing to do, but it
also provides us with a competitive advantage.

P3 considers diverse factors to include age, ethnicity, gender, gender identity or expression, language
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differences, nationality and national origin, family, and marital status (including pregnancy and maternity),
ableism, race, religion and beliefs, sexual orientation, skin colour, social and economic class, education,
work and behavioural styles, political affiliation and any other characteristics which make our employees
unique.

P3 does not tolerate discrimination or bias and we expect our suppliers and tenants to share these values.

4.2 Harassment and bullying

P3 employees have the right to freedom from harassment and bullying. P3 is committed to promoting a
work environment that is free from discrimination, harassment, intimidation, or other forms of bullying
and P3 vendors and tenants are expected to adopt the same approach.

5. Health and safety

P3 recognizes that it has a responsibility to its employees regarding their health, safety, and welfare. P3
aims to provide and maintain safe and healthy working conditions, equipment, and systems of work for all
employees and to provide information, training, and supervision as needed for this purpose. Similarly, P3
expects its vendors and tenants to comply with all applicable health and safety laws and regulations.

P3 is legally obliged to ensure its employees comply with applicable legal regulations and take reasonable
care of their own health and safety, as well as that of other people who may be affected by their acts or
omissions. P3 employees are expected to support the company in its effort to create a safe and effective
workspace.

All P3’s employees are obliged to follow the instructions of their respective P3 employer and to participate
in periodic health and safety training organized by their employer.

6. Data protection

P3is committed to ensuring that all personal data processed by P3 is handled according to legally applicable
standards and only for the purposes for which the data were provided to P3. All employees are obliged to
treat any and all data about private individuals that comes to their knowledge in strict confidence and in
line with P3’s policies on personal data protection.

Vendors and tenants are expected to process personal data in accordance with all applicable laws and
regulations, especially the General Data Protection Regulation 2016/679. Those vendors and tenants who
process personal data on behalf of P3 are expected to process such data in line with P3’s Privacy Policy.

7. Environment and sustainability

P3 is committed to understanding and mitigating its impact on the environment and expects its suppliers
and tenants to do the same. Specifics are outlined in P3’s Environment and Energy Policy.

Vendors and tenants must comply with all applicable laws, rules, and regulations in connection with the
environment and seek to operate in a manner which maximizes sustainability of resources and reduces any
negative impact on the natural world.

Further, P3 vendors and tenants are expected to incorporate environmentally responsible practices into
all their activities that relate to their business with us.

Vendors and tenants are asked to provide copies of their environmental management, sustainability, and
ESG policies to P3 via the Know Your Customer (KYC) questionnaire or other similar requests issued by P3
from time to time.

8. Monitoring and breach of this code of conduct

P3 attempts to resolve minor performance and misconduct issues informally between the individuals
concerned and their direct manager. Repeated minor incidents, serious single offences or serious examples
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of misconduct are dealt with under a disciplinary procedure in compliance with applicable local law.

At each stage of the disciplinary procedure, the P3 employee will be told the nature of the complaint and
given the opportunity to state their case before any decision is taken; they will be given a written summary
of any disciplinary hearing and asked to sign a copy to confirm its contents (a record of which will be kept
in their personnel file).

P3 considers any form of misconduct that may jeopardize the business or reputation of P3, or which
irreparably damages the trust and working relationship between P3 and its employee, as gross misconduct,
typically having specific consequences under employment contracts.

The following list gives examples of offences classified as gross misconduct that may lead to termination
of the employment relationship with immediate effect:

e Any act, or attempted act, of violence or abusive behaviour towards people or malicious damage
to P3 property and/or equipment, or any act of discrimination or harassment

e Theft, fraud, providing false or misleading information or any act of dishonesty

e Any act of gross negligence or willful misconduct, unauthorized use or disclosure of confidential
information without permission of management, acting on behalf of P3 without proper
authorization, abuse of expenses, misuse of P3’s computers or data, requesting, accepting or
offering financial bribes or other inducements, engaging in insider dealing

e Intoxication by alcohol or the possession, use or sale of illegal drugs on P3 premises or while on P3
business

e Breaches of safety regulations that endanger the safety of others or put P3’s assets at risk

e Any criminal action confirmed by a final court verdict, or which is obviously criminal in nature

9. Asking questions and raising concerns

P3's Speaking-up (whistleblowing) policy is intended to facilitate the reporting of misconduct by P3, within
P3 or in connection with P3’s business. The Speaking-up Policy is publicly available and is addressed to all
managers, employees, consultants, and associates of P3.

If you have any questions or wish to raise any concerns regarding the contents of this Code, please contact
your P3 manager, the P3 Compliance Officer or the Group General Counsel.

Compliance Officer
Tel.: +420 225 987 400

E-mail: compliance@p3parks.com

Anonymous Whistleblowing Form (https://www.p3parks.com/compliancef#fwhistle-popup)
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