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1 Uvod

Jsme presvédceni, Ze kazda spolecnost - a kazdy jednotlivec - si zaslouZi odpovidajici prostor pro svdj
rast, aby si zajistila dlouhodobou prosperitu v pfiznivém a inkluzivnim prostredi. ESG vnimame jako
obchodni imperativ a jako spole¢nost musime jednat a zavazujeme se, Ze budeme jednat moraing,
eticky a odpovédné v kazdodennim styku s nasSimi ndjemniky, zaméstnanci, akciondfi a mistnimi
komunitami.

Jako prvni evropska logisticka realitni spole¢nost, kterd se stala signatafem iniciativy OSN Global
Compact, se P3 zavazala respektovat vSechna mezindrodné uzndvana lidska prava, kterd se tykaji nasi
Cinnosti. Prosazovani hodnot lidskych prav v obchodnich operacich spole¢nosti P3 a v nasem
hodnotovém retézci je nejen dobrym obchodnim smyslem, ale i spravnou véci.

Pti vypracovani této politiky konzultovali Obecné zdsady OSN pro podnikdni a lidska prava® a pfi
definovani lidskych prav se Vieobecnou deklaraci lidskych prav OSN*

2 K cemu tato politika slouzi?

Tato politika stanovi zavazek spole¢nosti P3 respektovat lidskd prdva a nasi odpovédnost za zajisténi
dodrZovani mezinarodné vyhlasenych lidskych prav v rdmci obchodnich operaci a dodavatelského
fetézce spolecnosti P3. Ddle je zde popsan nas proces definovani, klasifikace, vyhodnocovani,
prevence a zohledriovani nasich dopadl na lidska prava. U téch dopad(, které vedou k nepftiznivym
dopadim na lidska prédva, jsou v této politice nakonec popsany typické procesy v nasem podnikani,
které maiji za cil vyfesit a napravit pfipadné dopady.

Tyto zdsady jsou zaméreny na zaméstnance P3, konzultanty a dodavatele, neziskové partnery,
a dodavatelského retézce, pokud jde o dopady na obchodni operace, znacku a povést spolecnosti P3.

3 Lidska prava ve spolecnosti P3

Spolec¢nost P3 jako celoevropsky subjekt bude dodrZovat vnitrostatni pravni predpisy, véetné téch,
které se tykaji lidskych prav, v zemich, kde spole¢nost P3 puUsobi. Spolecnost P3 se snaZi v co nejvétsi
mife dodriovat mezindrodni lidska prava. V pfipadé rozporu mezi vnitrostatnimi predpisy a
mezindrodnimi normami bude mit pfednost vyssi norma.

Spolecnost P3 by se méla vyvarovat nepfiznivych dopad( na lidskd prava v ramci své Cinnosti nebo
k nim prispivat. Spole¢nost P3 ma nékolik podplrnych dokumentd, které jsou v souladu s nasim
zdvazkem v oblasti lidskych prav:

- Nase prirucka pro zaméstnance popisuje ocekavani nasich zaméstnancd.
- Dalsi implementované prislusné zasady tykajici se obtéZovani, etiky atd.

V nasich obchodnich vztazich olekdvame, Ze nds dodavatelsky retézec bude dodrzovat obchodni
zasady, které jsou v souladu s nasimi zdsadami. Spolecnost P3 zakazuje diskriminaci, nucenou a
détskou praci a zavazuje se k zajisténi bezpecnych a zdravych pracovnich podminek a zachovani
dlstojnosti jednotlivce.

1 1 https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf

2 hitps://www.un.org/en/about-us/universal-declaration-of-human-rights
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4 Co musite udélat?

Od vsech zaméstnanc(l, dodavatell, konzultantd, smluvnich partner(i a nasich neziskovych partnerd
se ocekdva, Ze budou dodrzovat nasi politiku lidskych prav a budou se fidit nasimi zasadami tykajicimi
se lidskych prav.

4.1 Vzdélavani a odborna pfiprava

P3 miZe vzdélavat klicové zaméstnance a pracovniky na pracovisti v oblasti lidskych prav, aby
se zvysil zajem o lidska prava.
informovanost a ziskat jejich podporu pro sniZeni expozice P3 a pficinnych rizikovych faktora.

Pti vétsSiné auditl na misté a postupl napravnych opatreni lze vyuzit nezdvislé treti strany.
Pokud je to mozné, spoleénost P3 prezkoumdva zaznamy o Skoleni/vzdélavani a povéreni
téchto stran.

4.2  Audity a odhalovani incident

Spoleénost P3 mulzZe pravidelné provadét audity ve svych objektech, provozech nebo
v prostorach vyznamnych dodavatelll. U dodavatelll mizZe spole¢nost P3 poZadat o planované
nebo neplanované navstévy na misté prostfednictvim nezdvislé treti strany, aby zajistila
dodrZovani lidskych prav na misté nebo u dodavatele.

4.3 NaleiZita péce a nastup na palubu

Nas kodex chovani je pfezkoumavan nasimi dodavateli, coz zajistuje, Ze je dobfe zvladnuta
nalezitd kontrola SirSiho spektra otdzek v nasem pfimém dodavatelském fetézci.
Upozorniujeme, Ze u novych dodavatell, dodavatell a konzultantd mohou byt v souvislosti
s lidskymi pravy zavedeny predbézné dotazniky a hodnoceni rizik.

4.4 Hlaseni udalosti

Jakékoli pfipady porusovani lidskych prav zjisténé v prostorach P3 je tfeba hlasit na linku pro
oznamovatele P3. Dalsi informace jsou k dispozici v nasi Pfiru¢ce pro zaméstnance.

V pfipadé potreby se P3 obrati na mistni Urfad, aby nahlasil zavainé pripady porusovani
lidskych prav.

4.5 Sledovani a zlepSovani

Spolec¢nost P3 pravidelné monitoruje a v pfipadé potieby definuje metody pro zlepseni své
pfimé i nepfimé vykonnosti v oblasti lidskych prav.

4.6 Naprava poruseni a incident(

Tam, kde to bude moiné, bude spole¢nost P3 spolupracovat na ndpravé
zjisténych/nahlasenych poruseni a incidentl prostfednictvim pland napravnych opatfeni
(CAP), aby zajistila, Ze nepfrizniva rizika a pri¢inné faktory v oblasti lidskych prav budou
znaseho hodnotového retézce odstranény. Soucasti napravy mlze byt i
dodatecné monitorovdni a podavani zprav ze strany nasich partnerd.

Tyto zdsady upozorfiuji, Ze je mozné, Ze zavaind poruseni v pfimé obchodni Cinnosti, jakoZ i
v osobnich nebo nesouvisejicich obchodnich ¢innostech mohou mit dopad na vztahy s P3, coz
muze vést k ukonceni pracovniho poméru, smluv a vyuzivani sluzeb.

V pfipadé potreby se P3 obrati na mistni Urad, aby nahlasil zavainé pripady porusovani
lidskych prav.
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5 Operacni opatreni programu

5.1 Sprava a fizeni rizik

Nas generalni feditel dohlizi na nase obchodni aktivity a soucasti jeho celkové odpovédnosti je
i tato politika lidskych prav. Na podporu dohledu spolupracuje nékolik nasich klicovych
oddéleni s pravnimi oddélenimi a oddélenimi pro dodrZovani predpisti, oddélenimi lidskych
zdrojli a ESG.

5.2  Zpravodajstvi o lidskych pravech

Spolecnost P3 podava zpravy o dopadech na lidskd prdva, které se vyskytuji (1) v nasich
pfimych cinnostech a (2) v pfimérené a moiné mife v dodavatelském fetézci v ramci
standardnich ro¢nich zprav ESG.
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1 Introduction

We believe that every company—and every individual—deserves a proper space to grow, to
ensure their long-term prosperity within beneficial and inclusive environments. We see ESG as
a business imperative and we must act as a company and are committed to act in a way that
is moral, ethical, and responsible in our daily operations with our tenants, employees, our
shareholder, and our local communities.

As the first European Logistics Real Estate company to become a signatory of the United
Nations Global Compact, P3 is committed to respecting all internationally recognized human
rights that are relevant to our operations. Enforcing human rights values in P3’s business
operations and our value chain is not only good business sense, but the right thing to do.

To develop this policy, we consulted the United Nations Guiding Principles on Business and
Human Rights?, and we adhere to the United Nations Universal Declaration of Human Rights?
to provide our definition of human rights.

2 What does this policy do?

This policy sets up P3’s commitment to respect human rights and our responsibility in ensuring
that internationally proclaimed human rights are met within P3’s business operations and
supply chain. Additionally, our process to define, classify, evaluate, prevent, and account for
our impacts on human rights are described. For those impacts that lead to adverse impacts to
human rights, this policy finally describes typical processes in our business to resolve and
remediate any impacts.

This policy is oriented toward P3 employees, consultants and contractors, non-profit partners,
and supply chain as it applies to impacts to P3’s business operations, brand, and reputation.

3 Human Rights at P3

P3, as a pan-European entity, will comply with national laws, including those on human rights,
in countries in which P3 operates. P3 seeks to respect international human rights to the
greatest extent possible. Where conflicts in national regulation and international standards,
the higher standard would prevail.

P3 should avoid causing or contributing to adverse human rights impacts within P3’s
operations. P3 has several supporting documents that align with our commitment to human
rights:

1 https://www.ohchr.org/documents/publications/quidingprinciplesbusinesshr_en.pdf

2 https://www.un.org/en/about-us/universal-declaration-of-human-rights
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= Our Employee Handbook outlines expectations for our employees.
= Other as implemented relevant policies related to harassment, ethics, etc.

In our business dealings, we expect our supply chain to adhere to business principles
aligned with our own. P3 prohibits discrimination; forced, trafficked; and child labor
and is committed to safe and healthy working conditions and preserving the dignity of
the individual.

4 What must you do?

All employees, suppliers, consultants, contractors, and our non-profit partners are expected
to comply with our human rights policy and upkeep on our principles regarding human rights.

4.1 Education and training

P3 may educate key employees and on-site workers on human rights topics to raise
awareness and enlist their support to reduce P3’s exposures and causal risk factors.

Independent third parties may be utilized during most of the on-site audit and
corrective action procedures. Where possible, P3 reviews these parties’ training /
education records and credentialing.

4.2 Audits and detection of incidents

P3 may periodically execute audits at its assets, operations, or on the premises of major
suppliers. For suppliers, P3 may request scheduled or unscheduled on-site visits
through an independent third party to ensure site or supplier compliance with human
rights.

4.3 Due diligence and on-board

Our Code of Conduct is reviewed by our suppliers, ensuring that due diligence of a wider
array of issues is well managed for our direct supply chain. We note that pre-board
guestionnaires and risk assessments may be imposed for new suppliers, contractors,
and consultants in relation to human rights.

4.4 Incident reporting

Any incidents of human rights violations found on P3 premises should be reported to
the P3 whistle blower line. Further information is available in our Employee Handbook.

Where relevant, P3 will contact the local authority to report severe incidents of human
rights abuse.
4.5 Monitoring and improvement

P3 periodically monitors and defines methods to improve its direct and indirect
performance regarding human rights, if necessary.
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4.6 Remedy of violations and incidents

Where feasible, P3 will work together to remedy detected/reported violations and
incidents through Corrective Action Plans (CAP) to ensure that adverse human rights
risks and causal factors are eliminated from our value chain. Additional monitoring and
reporting from our partners may be a part of the remedy.

This policy notes that it is possible that significant violations in direct business as well
as personal or non-related business activities may impact relationships with P3 resulting
in the termination of employment, contracts, and use of services.

Where relevant, P3 will contact the local authority to report severe incidents of human
rights abuse.

5 Programme Operational Measures

5.1 Governance and risk management

Our CEO has oversight of our business activities, and this Human Rights Policy is also
part of the overall responsibilities. To support the oversight, several of our key
departments work collaboratively with Legal and Compliance, Human Resource and
ESG Departments.

5.2 Reporting on human rights

P3 reports on human rights impacts as it occurs (1) in our direct operations and (2) as
far as reasonable and feasible in supply chain as part of its standard ESG annual
reporting activities.
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